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PRESIDENT'S  MESSAGE 

How  can  we,  the  members  of  the 
North  Carolina  State  Nurses'  Associ- 
ation, help  to  bring  about  "A  Better- 
State  Through  Good  Health?"  By 
recognizing  one  of  our  greatest  need* 
— more  general  staff  nurses  who  can 
give  expert  nursing  care  to  the  sick. 
In  order  to  accomplish  this,  we  must 
establish  a  better  scale  of  salaries,  to- 
gether with  conditions  conducive  to 
happier  living,  hours  that  do  not  over- 
tax the  strength  of  the  nurse,  adequate 
sick  leave,  vacations  and  holidays.  The 
American  Journal  of  Nursing,  in  its 
Editorial,  "Hospital  Staff  Nursing," 
January,  1947,  advances  two  new 
thoughts  on  "why"  nurses  are  reluct- 
ant to  do  general  staff  nursing^  Read 
and  ponder  these  thoughts.  Are  we 
asleep  to  our  responsibilities  to  this 
group  of  nurses? 

■  In  order  to  have  better  health  for 
all  the  citizens  of  our  state  and  nation 
we  need  between  65,000  and  75,000  more 
nurses.  Recruitment  of  student  nurses 


is  therefore  another  problem.  Can  we 
make  nursing  more  attractive  to  the 
well  educated  young  woman  of  today? 
Are  we  trying  to  make  her  see  what  a 
vital  part  she  will  -ploy  in  the  number 
one  question  of  this  nation — Good 
Health?  Can  we  get  prospective  nurses 
to  realize  that  nursing  is  on  a  high 
plane  and  that  we  need  young  women 
of  culture,  emotional  stability,  a  sci- 
entific mind  and  a  desire  to  become 
skilled  in  the  art  of  the  care  of  the 
sick? 

The  officers  of  your  State  Associ- 
ation are  having  to  meet  more  fre- 
quently than  in»previous  years  to  hear 
reports  and  study  the  new  questions 
confronting  nurses  today.  Always  be- 
fore us  is  the  matter  of  the  Structure 
Study,  impending  legislation,  program 
of  Economic  Security,  trends  in  aux- 
iliary nursing,  the  Negro  nurse  in  the 
South,  questions  connected  with  our 
Counseling  and  Placement  Service,  stu- 
dent scholarship  funds,  and  many  other 
problems. 

Time  is  passing  swiftly  and  before 
we  recdize  it  the  Ninth  Quadrennial 
Congress  and  the  International  Council 
of  Nurses  will  meet  in  America.  One 
has  only  to  hear  our  own  Effie  J .  Tay- 
lor, President-  of  the  International 
Council  of  Nurses,  to  get  a  glimpse  of 
the  past  history  of  our  neighbor  nurses, 
the  hardships  they  endured  in  World 
War  II,  and  of  their  eagerness  to  come 
to  America  for  this  meeting.  History 
will  be  'made  when  nurses  from  all  over 
the  world  meet  in  Atlantic  City,  May 
12-16,  1947. 

The  nurses  of  North  Carolina  must 
not  be  left  behind  in  the  great  progress 
that  is  being  made  in  all  the  problems 
that  confront  us.  Keep  up  with  them 
by  being  active  in  your  State  Nurses' 
Association. 
Edna  L.  Heinzerling,  R.N.,  President 
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PROGRAM 

MIDYEAR   MEETING 

Friday,  March  14,  1947 

<)-ll    A.M.  Private  Duty  Section  of  N.C.S.N.A.,   Victory  Room,   Margaret  A. 

Sharrock,  R.N.,  Chairman,  Presiding. 
9-11    A.M.  Public  Health    Section    of   N. C.S.N. A.,   Room    2  20,   Marie   Farley, 

R.N.,  Chairman,  Presiding. 
•i:30-ll    A.M.        Board  of  Directors,  N.  C.  League  of  Nursing  Education,  Mrs.  Erne 

L.  Parker,  R.N.,  President,  Presiding. 
11  A.M.-l  P.M.      N.    C.    League   of   Nursing    Education,    Room    216,    Mrs.    Effle    L. 

Parker,  R.N.,  President,  Presiding. 
11  A.M.-l  P.M.     Office  and   Industrial   Section   of  N.C.S.N.A.,    Round    Room,   Mrs. 

Opal  K.  Furches,  R.N.,  Chairman,  Presiding. 
2-4:30  P.M.  Institutional    Staff   Nurse   Section   of   N.C.S.N.A.,    Victory   Room. 

Carleen  Bryan,  R.N.,  Chairman,  Presiding. 

8  p.m.  Midyear  Meeting  of  Advisory  Council  of  the  N. C.S.N. A.,  Victory 

Room,  Edna  L.  Heinzerling,  President,  Presiding. 

Saturday,  March  15,  1947 

9  A.M.  Board  of  Directors,  N. C.S.N. A.,  Civic  Room,  Edna  L.  Heinzerling, 

R.N.,  President,  Presiding. 

10  A.M.-l  P.M.      Call  meeting  of  the  North  Carolina  State  Nurses'  Association,  Ball- 

room, Edna  L.  Heinzerling,  R.N.,  President,  Presiding. 

"Economic  Security  for  Nurses,"  Miriam  Daughtry,  A.B.,  R.N., 
Chairman,  Committee  on  Personnel  Practices,  N. C.S.N. A. 

"Structure    Study,"    Florence    Wilson,    M.A.,    R.N..    Chairman, 
Committee  on  Structure  Study,  N.C.S.N.A. 
2:30  P.M.  Midyear   meeting,    Board    of   Directors,    N.C.S.N.A.,    Civic   Room, 

Edna  L.  Heinzerling,  R.N.,  President,  Presiding. 

CALL     MEETING     OF     THE  Make    reservations    for    sleeping   rooms 

immediately  at  the  O.  Henry  Hotel  or 
King  Cotton  Hotel,  Greensboro,  North 
Carolina. 


NORTH  CAROLINA  STATE 
NURSES'  ASSOCIATION 


This  is  the  official  notice  of  a  call  nieet- 

of  the  North.  Carolina    State  Nurses'  INSTITUTIONAL   STAFF 


NURSE  SECTION 


Association    which    will    be    held    at    10 

o'clock,  Saturday  morning,  March  15,  1947, 

in   the  Ballroom  at  the   O.   Henry  Hotel.  The    Institutional    Staff    Nurse    Section 

Greensboro,  North  Carolina.  of  the  North   Carolina   State  Nurses'  As- 

The  purpose  of  the  meeting  is  to  con-  sociation   was  organized  in   Durham  last 

sider  further  and  to  take  additional  action  November.    One    District    Nurses'    Associ- 

on  the  program  of  Economic   Security  of  ation  has  organized  an  Institutional  Staff 

the  American   Nurses'  Association.  Nurse  Section,  and  several  other  districts 

There  will  be  no  registration  of  mem-  are  expected  to  have  completed  the  organ- 

bers,  but  each  nurse  will  be  expected  to  ization  of  their  sections  prior  to  the  first 

show  her  A.N.A.  membership  card  at  the  state-wide    midyear    meeting    of    institu- 

door.  Every  member  of  the  North  Carolina  tional    staff    nurses    at    2    p.m..    Friday, 

State   Nurses'   Association   present   is   en-  March  14,  1947.  in  the  Victory  Room  of 

titled  to  vote.  the  O.  Henry  Hotel,  Greensboro. 

The  call  meeting  is  being  held  in  con-  Every  nurse  who  is  employed  in  an  in- 
nection  with  the  regular  midyear  meet-  stitution  and  is  in  direct  contact  with  the 
ings  of  the  Advisory  Council,  Board  of  nursing  care  of  patients  and  who  is  a 
Directors,  sections  of  the  North  Carolina  member  of  the  North  Carolina  State 
State  Nurses'  Association  and  the  North  Nurses'  Association  is  automatically  a 
Carolina  League  of  Nursing  Education,  member  of  this  Section, 
which  will  begin  at  9  o'clock,  Friday  The  objective  of  the  Section  is  to  pro- 
morning.   March   14,   1947.  mote    the    interests    of    institutional    staff 
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nurses  and  to  provide  an  opportunity  for 
the  consideration  of  problems  of  special 
interest  to  institutional   staff  nurses. 

Many  nurses  who  are  now  engaged  in 
institutional  nursing — staff  or  general 
duty  nurses,  head  nurses,  supervisors,  in- 
structors, anesthetists  and  directors  of 
nursing  service  are  all  included — are 
keenly  interested  in  economic  security  for 
nurses.  This  newly  created  section  will, 
in  aU  probability,  play  an  important  role 
in  the  program  of  Economic  Security  of 
the  North  Carolina  State  Nurses'  Associ- 
ation. 

A  primary  principle  of  the  Economic 
Security  program  is  that  policies  or  stand- 
ards are  formulated  by  the  nurses  who 
will  be  affected  by  them  through  the  ma- 
chinery of  sections  of  the  district  and 
state  nurses'  associations.  It  should  be  a 
basic  principle  that  hospital  boards  of  di- 
rectors or  administrators  may  not  set  the 
standards  for  professional   nurses. 

Problems  will  arise  as  to  standards  for 
staff  nurses,  head  nurses,  supervisors, 
etc. ;  but  each  of  these  groups  will  have 
to  consider  their  particular  problems  of 
special  interests. 

Minimum  standards  (salary  schedules, 
working  hours  and  conditions,  etc.)  must 
be  state-wide  and  Ihese  must  be  formulated 
by  the  state  section  after  consideration 
of  recommendations  from  district  insti- 
tutional  staff  nurse  sections. 

Come  to  the  midyear  meeting  of  the 
Institutional  Staff  Nurse  Section  of  the 
North  Carolina  State  Nurses'  Association. 
Miss  Miriam  Daughtry,  R.N.,  Chairman 
of  the  Committee  on  Personnel  Policies  of 
the  North  Carolina  State  Nurses'  Associ- 
ation and  Mrs.  Marie  B.  Noell,  R.N., 
Executive  Secretary,  who  attended  the 
Workshop  on  Economic  Security  which 
was  conducted  by  A.N. A.  in  Chicago  in 
November  will  discuss  further  establish- 
ment of  -standards  by  sections. 

PRIVATE  DUTY  SECTION 

The  midyear  meeting  of  the  Private 
Duty  Section  will  be  held  in  the  Victory 
Room  at  the  O.  Henry  Hotel,  Greensboro, 
at  9  a.m.,  March  14. 

The  chairmen  of  all  district  private 
duty  sections  will  give  reports. 

Many  questions  of  vital  importance  to 
private  duty  nurses  will  be  discussed,  but 
more  interest  at  this  time  centers  around 
the  nursing  of  workmen  compensation 
cases,  the  payment  of  which  is  made  by 
the  North  Carolina  Industrial  Commis- 
sion. 

Come  to  this  meeting  and  help  make 
plans  for  securing  the  co-operation  of  the 


North  Carolina  Industrial  Commission  in 
raising  the  prevailing  fee  of  $6  per  eight- 
hour  duty  now  being  paid  private  duty 
nurses  for  workmen  compensation  cases. 
Every  private  duty  nurse  who  is  a  mem- 
ber of  the  North  Carolina  State  Nurses' 
Association  is  a  member  of  this  section. 
Attend  this  meeting ! 

NUTRITION  EXHIBITS 

Do  you  remember  the  clever  exhibits  on 
Nutrition  which  were  displayed  during  the 
Annual  Convention  in  Durham?  Or  maybe 
you   heard    someone   talking   about   them. 

Dr.  W.  P.  Jacocks,  State  Board  of 
Health,  Raleigh,  will  be  happy  to  have 
the  very  colorful  charts  used  at  District, 
Alumnae  or  Club  meetings,  provided  the 
organization  desiring  to  use  them  can 
transport  them  by  automobile. 

The  exhibits  consist  of  large  charts  on 
"Trends  in  the  New  School  Lunch,"  "Daily 
Food  Requirements  of  the  Pre-school 
Child"  and  "Food  for  the  Tubercular  Pa- 
tient." There  are  also  three  charts  show- 
ing the  food  habits  of  the  state — one  each 
displaying  the  food  habits  of  eastern, 
piedmont    and    western    North    Carolina. 

In  addition  to  the  large  charts  there 
are  numerous  smaller  ones — there  are 
probably  50 — which  reveal  the  mineral, 
caloric,  protein,  fat  and  vitamin  value  of 
various  foods. 

Miss  Marie  Farley,  Chairman  of  the 
Public  Health  Section  of  the  North  Caro- 
lina State  Nurses'  Association,  and  Miss 
Lillian  Bayley,  former  Chairman,  are  anx- 
ious that  these  descriptive  and  colorful 
exhibits  on  Nutrition,  .which  were  pre- 
pared by  the  Nutritionists  of  the  State 
Board  of  Health  and  the  School  Co-ordi: 
nating  Health  Service,  be  used  at  local 
nurses'  meetings. 

For  further  information  regarding  their 
use  write  Dr.  W.  P.  Jacocks,  N.  C.  State 
Board  of  Health,  Raleigh,  North  Carolina. 

SUMMER  SESSION  COURSES 

DUKE  UNIVERSITY 

Durham,   N.   C. 

The  following  courses  in  Nursing  Edu- 
cation will  be  offered  at  Duke  University 
during  the  1947  summer  session. 

J.une  12  to  July  3,  1947   (three  weeks). 

S124  Teaching  of  Nursing  Arts — 3  se- 
mester hours. 

S193  Ward  Administration  and  Teach- 
ing— 3  semester  hours. 

July  5  to  26,  1947  (three  weeks). 
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S19.~>  Guidance  and  Personnel  Work  in 
Schools    of    Nursing — 3    semester    hours. 

Plans  are  being  made  to  hold  an  Insti- 
tute on  Administration  in  Schools  of 
Nursing  from  July  28  to  August  2,  1047. 
Topics  of  interest  to  administrators  and 
supervisors  in  schools  of  nursing  and  in 
nursing  service  organizations  will  be  dis- 
cussed. 

A  folder  giving  more  information  about 
the  courses  listed  above  and  expenses  of 
the  summer  session  will  be  available  at 
an  early  date. 

PROGRAMS  FOR  GRADUATE 

NURSES 

DUKE   UNIVERSITY 

Durham,   N.   C. 

Two  new  programs  were  approved  at 
a  meeting  of  the  Faculty  Council  of  the 
Undergraduate  CVleges  of  Duke  Univer- 
sity in  January,  1947.  A  program  leading 
to  the  degree  of  Bachelor  of  Arts  with  an 
academic  professional  combination  was 
approved  for  graduates  of  the  Duke  Uni- 
versity School  of  Nursing,  and  a  program 
leading  to  the  degree  of  Bachelor  of  Sci- 
ence in  Nursing  Education  for  qualifier! 
graduates  of  both  the  Duke  University 
School  of  Nursing  and  of  other  approved 
schools  of  nursing  in  the   United   States. 

A  Division  of  Nursing  Education  was 
established  in  1944  as  an  integral  part  of 
the  Department  of  Education  of  Duke 
University.  At  this  time  a  program  lead- 
ing to  the  degree  of  Master  of  Education 
with  a  major  in  Nursing  Education  was 
appx-oved.  The  primary  purpose  of  the 
programs  leading  to  the  degree  of  Bach- 
elor of  Science  in  Nursing  Education  and 
to  the  degree  Master  of  Education  is  to 
prepare  qualified  graduate  nurses  for  ad- 
ministrative, teaching  and  supervisory  po- 
sitions in  schools  of  nursing  and  in  nurs- 
ing service  organizations. 

For  further  information  about  the  nurs- 
ing education  programs  write  to  Miss 
Helen  Nahm,  Director,  Division  of  Nurs- 
ing Education,  West  Duke  Building,  Duke 
University,  Durham,  North  Carolina. 

ECONOMIC  SECURITY  FOR 
NURSES 

Miriam   Dauohtry,   A.B.,  R.N.,   Chairman, 
Committee  on  Personnel  Practices 

In  these  trying  times  the  position  of 
the  professional  worker  is  a  difficult  one. 
Economic  security  for  professional  work- 
ers is  more  important  now  than  ever  be- 
fore.   This    is    particularly    true    of    the 


nurse,  who  is  either  a  salaried  employee 
or  on  private  duty. 

Earnings  of  nurses  vary  greatly.  The 
amount  earned  by  a  nurse  in  a  year  is 
dependent  upon  the  type  of  work,  the  re- 
sponsibilities involved  in  it,  the  salary 
policy  <>f  the  particular  organization  or 
individual  employer,  and  the  various  sec- 
tions of  the  country  in  which  nurses  are 
employed.  In  some  types  of  nursing  work 
salaries  compare  favorably  with  those 
paid  to  women  in  other  professions,  but 
in  others  they  do  not.      « 

At  the  Biennial  Convention  in  Atlantic- 
City  in  September,  1946.  a  unanimous  ap- 
provl  by  the  House  of  Delegates  of  a 
dynamic  and  progressive  program  for  the 
economic  security  of  nurses  was  passed. 
This  mennt  that  the  Sta'e  and  District 
Nurses'  Associations  wou'd  be  able  to  act 
forthrightly  and  aggressively  as  spokes- 
men or  collective  bargaining  agents  for 
their  membership  in  securing  and  main- 
taining    better     employment     conditions. 

The' e  is  no  better  medium  to  foster  this 
program  than  the  nurses'  own  profes- 
sional organization.  A  nurse  is  entitled  to 
look  to  her  organization  for  the  protection 
and  improvement  of  her  economic  se- 
curity, and  the  organization  owes  it  to  the 
membership  to  proceed  vigorous'y  and 
with  all  possible  speed  toward  this  end. 
"Since  it  is  the  established  policy  of 
other  groups,  including  unions,  to  permit 
membership  in  only  one  collective  bargain- 
ing group,  the  American  Nurses'  Associ- 
ation believes  such  policy  to  be  sound  for 
the  State  and  District  Nurses'  Associ- 
ations." They  are  qualified  to  act  and 
shou'd  act  as  the  exclusive  agents  of  their 
respective  memberships  in  the  important 
fields  of  economic  security  and  collective 
bargaining.  To  become  effective  the  sug- 
gested program  requires  specific  action 
by  the  State  Nurses'  Association  which 
decides  to  undertake  it. 

Many  state  associations  have  for  years 
had  active  committees  studying  personnel 
practices  and  working  out  improvements 
through  joint  methods.  With  the  "green 
light"  from  their  National  Organization, 
many  are  now  accelerating  such  projects 
and  taking  carefully  planned  steps  to  en- 
ab'e  them  to  be  spokesmen  for  their  mem- 
bers in  employment  matters.  Collective 
bargaining  as  one  means  of  reaching  this 
goal  is  to  be  developed  by  many  State 
Nurses'  Associations. 

Collective  bargaining  may  be  defined  as 
negotiation  between  an  organized  group 
of  employees  and  their  employer,  carried 
on  through  authorized  agents  or  repre- 
sentatives, with  respect  to  salaries,  rates 
of  pay.  hours,  and  other  conditions  of  em- 
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ployment  as  well  as  grievances.  The  usual  by  the  nurses  who  are  to  be  affected  by 

objective  of  collective  bargaining  is  some  them. 

form  of  agreement,  customarily  a  written  No  national  minimum   salaries  are   be- 

one,  governing  the  relations  between  the  ing    proposed    as    conditions    and    living 

employer  and  the  particular  group  of  em-  costs  vary  widely.  The  primary  object  of 

ployees  for  a  stated  period  of  time.   Col-  the  program  is  to  assure  the  public  that 

lective  bargaining  should  not  be  confused  the  important  objective  of  the  Economic 

with   labor  unions  and  is  not  an  end   in  Security  Program  is  to  improve  the  quan- 

itself.   It  is  not  the  whole  Economic   Se-  tity  and  quality  of  nursing  service  and  to 

curity  Program,  but  is  an  instrument  to  stabilize  nurse  employees.  The  success  of 

be  used  for  the  achievement  of  the  pro-  the   Economic   Security   Program   will   be 

gram.    Its  use   requires  careful   organiza-  determined  by  the  understanding  that  the 

tion    and    skilled    leadership.    Thus,    the  members  of  the  State  Nurses'  Association 

length    of    time    required    before    specific  have  of  the  objectives  and  nature  of  the 

plans  emerge  may  vary,  depending  on  the  program  and  by  the  publicity  phase  of  it. 
facilities  of   State  Headquarters   and  the  It    seems    probable    that    hospitals    will 

particular    economic    needs    of    nurses    in  prefer    to    work     with     the    professional 

different  areas.  Nurses'     Association     toward     developing 

A   primary    principle    of   the    Economic  better    standards   for   nurses.    If   the   As- 

Security   Program   is   that   standards   are  sociations  have  concrete  programs   ready 

set  by  the  nurses  who  will  be  affected  by  for    discussion    and    if    they    can    demon - 

them    through   the   machinery   of    district  strate    that    nurses    in    local    areas    are 

and   state  sections.   It  should  be   a   basic  solidly     behind     their     recommendations, 

principle  that  hospital  boards  of  directors  there    is    every    reason    to    believe    that 

may    not    set    the    standards    for    profes-  significant  improvements  will  be  made  in 

sional  nurses,  but  employment  standards  the  economic  structure  of  nursing  in  the 

are  to  be  set  for  each  category  of  nurses  near  future. 


WESTERN  DIVISION,  N.  C.  LEAGUE  OF  NURSING  EDUCATION 

Medical  Library,  Professional  Building 

403  North  Tryon  Street,  Charlotte,  N.  C. 

Saturday,  February  15,  1947 

10:00   A.M.  Invocation Rev.  C.   C.  Beam 

Welcome Dr.  Roy  B.  McKnight 

Report  of  the  Advisory  Council  of  the  A.N. A.,  Edna  L.  Heinzer- 
ling,  R.N.,  President,  N.  C.  State  Nurses'  Association. 

Economic  Security  for  Nurses,  Miriam  Daughtry,  R.N.,  Chairman 
of  the  Special  State  Committee  on  Better  Personnel  Practices  or 
Economic  Security. 

11:00   A.M.  Chest  Surgery Dr.  Paul  W.  Sanger 

Problems  Concerning  State  Board  Examination,  Myra  Maxwell. 
R.N.,  Secretary-Treasurer,  N.  C.  Board  of  Nurse  Examiners. 

Afternoon  Session 

2:00    P.M.  New  Developments  in  Pediatrics.... Dr.  W.  L.  Venning 

Teaching  Problems  Related  to  the  Pediatric  Dept.,  Josephine 
Dunn,  R.N.,  Supervisor  of  the  Pediatric  Department  of  the  Char- 
lotte Memorial  Hospital. 

Summary  of  the  Structure  Study,  Florence  Wilson,  R.N.,  Dean  of 
the  School  of  Nursing,  Duke  University. 

Current  Nurse  Legislation,  Myra  Maxwell,  R.N.,  Chairman1  of  the 
State  Committee  on  Legislation. 

Report  of  the  Institute  on  Cost  of  Nursing  Education,  held  at 
Duke  University,  week  of  January  20,  Helen  Peeler,  R.N.,  Educa- 
tional Director,  Rowan  Memorial  Hospital.  i    sj'i." .' 
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THE    NORTH    CAROLINA    PRO- 
FESSIONAL COUNSELING 
AND  PLACEMENT 
SERVICE 

Helen   Nahm,  PhD.,  R.N.,  Chairman 

Committee  on  Professional  Counseling  and 

Placement  of  Nurses,  N.C.S.N.A. 

Thin  article  reveals  the  function*  of  our 
program  of  Professional  Counseling  and 
Placement  Service,  the  difficulties  that 
hare  arisen  and  the  ultimate  accomplish- 
ments tec  man  expect  from  such  a  long 
range  program.  The  members  of  your 
Stale  Committee  urge  all  presidents  of 
district  and  alumnae  associations  and 
chairmen  of  nurses'  clubs  to  use  this  ar- 
ticle for  discussions  at  meetings  and  in 
local  publicity  programs. 

Counselor 

At  the  annual  meeting  of  the  North 
Carolina  State  Nurses'  Association  in  the 
fall  of  1945  the  members  of  the  Associ- 
ation voted  to  raise  their  annual  dues  and 
specified  that  the  additional  funds  were 
to  be  used  to  establish  a  state-wide  Pro- 
fessional Counseling  and  Placement  Serv- 
ice which  would  function  as  an  integral 
part  of  the  nation-wide  Professional 
Counseling  and  Placement  Service  of  the 
American  Nurses'  Association.  The  Serv- 
ice was  inaugurated  in  North  Carolina  in 
January,  1946,  at  which  time  Miss  J.  Vir- 
ginia Miles  was  appointed  as  Counselor 
to  serve  on  a  part-time  basis  in  co-opera- 
tion with  her  position  as  Educational  Di- 
rector of  the  North  Carolina  State  Nurses' 
Association. 

In  inaugurating  the  Professional  Coun- 
seling and  Placement  Service  the  mem- 
bers of  the  North  Carolina  State  Nurses' 
Association  took  an  important  step.  Be- 
cause of  its  significance  it  may  be  well  to 
pause  at  the  end  of  a  year  to  consider 
the  problems  which  are  involved  in  estab- 
lishing a  new  service,  to  discuss  changes 
and  improvements  which  might  make  the 
service  more  effective  and  to  help  each 
individual  nurse  to  understand  more  full} 
what  this  service  could  mean  to  her.  to 
the  profession  of  which  she  is  a  member 
and  to  the  public  which  is  dependent  upon 
her  for  nursing  care. 

In  developing  a  nation-wide  Counseling 
and  Placement  Service  the  American 
Nurses'  Association  is  interested  in  (1) 
developing  professional,  educational  ami 
personal  counseling  and  placemen  i  lor 
registered  nurses  and  auxiliary  workers. 
both  military  and  civilian,  and  (2)  foster- 
ing desirable  nursing  service  for  the  good 
of  all  members  of  society.  To  realize  the 
latter  objective  the  importance  of  a  more 


equitable  distribution   of   nursing  service 

is  stressed,  and  also  the  need  for  develop- 
ing leaders  in  t lie  musing  profession,  for 
helping  each  individual  to  serve  at  I  he 
level  ill'  her  greatest  capacity,  lor  assur- 
ing a  satisfied  personnel,  for  improving 
public  relations  through  a  public  informa- 
tion service,  and  lor  fostering  free  inter- 
change of  opinions  between  employers  and 
prospective  employees!.  Needless  to  say. 
if  a  state-wide  Counseling  and  Placemen! 
Service  is  to  approximate  that  of  the  Na 
tional  Service,  the  objectives  at  state  and 
national   levels  must  be  much   the   same. 

At  the  close  of  the  year  194(5,  30  states 
and  Hawaii  had  established  counseling 
and  placement  services^.  This  record,  in 
itself,  is  one  of  which  all  nurses  may  be 
justly  proud.  However,  the  establishment 
of  any  service  is  only  a  first  step.  If  it  is 
to  become  a  vital  and  effective  service, 
continued  support  is  essential. 

In  surveying  accomplishments  of  the 
North  Carolina  Counseling  and  Placement 
Service  at  the  close  of  a  year,  some  nurses 
may  feel  that  the  tangible  outcomes  seem 
too  small  to  merit  expenditures  which 
have  been  made.  In  their  quite  natural 
desire  for  measurable  results  they  may 
lose  sight  of  the  difficulties  which  are  in- 
volved in  establishing  a  new  service  ami 
the  enormous  possibilities  of  that  service. 

The  primary  difficulty  in  North  Caro- 
lina, as  in  all  other  states,  arises  from 
the  very  great  shortage  of  qualified  in- 
dividuals, both  professional  nurses  and 
auxiliary  workers.  It  is.  obviously,  im- 
possible to  place  people  who  do  not  exist. 
Furthermore,  it  is  impossible  to  place 
properly  qualified  individuals  in  admin- 
istrative, teaching  and  supervisory  posi- 
tions when  the  demand  for  these  people 
is  far  greater  than  the  supply.  The  prob- 
lems involved  in  recruiting  students  for 
schools  of  nursing;  in  keeping  graduate 
nurses  within  the  state;  in  attracting 
qualified  individuals  from  other  areas: 
and  in  preparing  an  adequate  number  of 
nurses  for  administrative,  teaching  and 
supervisory  positions  are  problems  which 
can  he  solved  only  through  the  joint  ef- 
forts of  nurses,  doctors,  hospital  admin- 
istrators and  the  public.  The  Professional 
Counseling  and  Placemenl  Service  can 
give  assistance,  hut  cannol  solve  all  of 
the  problems  which  are  involved  in  sup- 
plying    an    adequate    number    of    nurses. 

A  second  major  difficulty  arises  from 
the  fact  that  skilled  counseling  has.  in 
the  past,  been  available  to  only  a  small 
number  of  nurses.  The  counseling  which 
has  been  done  by  inadequately  trained  or 
untrained  individuals  has  usually  con- 
sisted of  the  mere  giving  of  so  called  srood 
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advice,  which,  all  too  often,  sewed  only 
to  create  antagonism  between  the  person 
giving  the  advice  and  the  individual  re- 
ceiving it.  As  a  result  nurses  may  look 
upon  the  Counselor  simply  as  someone 
who  will  try  to  pry  into  their  affairs  and 
who  will  give  them  advice  which  is  neither 
sought  nor  desired. 

In  the  paragraphs  which  follow  a  few 
specific  examples  are  given  which  may 
serve  to  create  greater  understanding  of 
how  a  skilled  counselor  would  proceed, 
and  how  her  service  might  be  of  value  to 
the  individual  nurse. 

I.  Miss  M.  was  graduated  from  a  school 
of  nursing  one  year  ago  and  has  been 
working  since  that  time  as  a  general  staff 
nurse  in  the  hospital  connected  with  the 
school  from  which  she  was  graduated. 
She  feels  that  she  would  like  to  secure 
additional  preparation,  but  is  undecided 
as  to  the  field  of  nursing  which  she  should 
enter  or  the  area  in  which  she  should  spe- 
cialize. She  finally  decides  to  go  to  the 
Counselor  for  assistance. 

The  Counselor  has  information  avail- 
able about  various  fields  of  nursing,  vari- 
ous positions  within  each  field  and  the 
general  qualifications  and  preparation 
needed  for  such  positions.  She  also  has 
information  about  post  graduate  courses 
in  clinical  nursing  areas  and  programs 
which  lead  to  degrees  in  nursing  educa- 
tion or  in  public  health  nursing.  However, 
if  she  is  to  assist  MiSs  M.  it  will  also  be 
necessary  for  her  to  have  information 
about  Miss  M.  The  following  kinds  of  in- 
formation are  usually  required: 

1.  Scholastic  record  in  high  school  and 
in  the  school  of  nursing. 

2.  Record  of  nursing  ability. 

3.  Ratings  on  personality  traits  and  at- 
titudes. 

4.  Evidence  of  above  average  interest 
and  achievement  in  one  or  more  clinical 
areas    or    in    administration    or    teaching. 

5.  Experience   record    since   graduation. 

6.  Test  scores.  (When  such  are  avail- 
able at  the  school  of  nursing.) 

7.  Future  plans  and  ambitions. 

8.  Financial  status. 

9.  Home  and  family  background. 

If  Miss  M.  is  thinking  of  entering  a  col- 
lege or  university  to  secure  additional 
preparation,  she  will  find  that  the  Coun- 
selor is  prepared  to  give  her  some  of  the 
tests  which  are  widely  used  at  the  pres- 
ent time.  On  the  basis  of  test  scores  and 
high  school  and  nursing  school  scholastic 
records,  the  Counselor  will  be  able  to  give 
Miss  M.  invaluable  information  as  to  her 
chances  for  success  in  work  at  the  college 
level.  All  information  will  be  used  for  one 
purpose  only — to  help  Miss  M.  to  plan  her 


future  career  with  inteHigence  and  fore- 
sight. The  Counselor  will  not  give  direct 
advice,  but  will  simply  help  Miss  M.  to 
understand  more  fully  the  various  courses 
of  action  which  are  open  to  her  and  the 
ones  which  seem  to  offer  the  greatest 
chance  of  future  success.  Miss  M.  will 
make  her  own  final  choice  without  coerc- 
ion of  any  kind.  Any  information  which 
she  has  given  the  Counselor  will  be  held 
in  abso^te  confidence. 

II.  Miss  R.  is  a  45-year-old  nurse  who 
was  graduated  from  a  good  school  of 
nursing  about  20  years  ago.  Because  of 
her  excellent  record  she  was  rapidly  pro- 
moted, first  to  a  head  nurse,  and  later  to 
a  supervisory  position  in  obstetric  nurs- 
ing. She  took  a  post-graduate  course  in 
obstetrics  soon  after  she  was  graduated, 
but  has  never  taken  college  work  or  had 
courses  in  teaching  and  supervision  in 
schools  of  nursing.  Though  Miss  R's  work 
has  always  been  of  excel' ent  quality,  she 
seems  to  be  losing  confidence  in  her  own  i 
ability  and  is  sure  that  the  director  of  the 
school  of  nursing  wishes  to  replace  her 
with  a  younger  person  who  has  a  college 
degree.  As  a  result  Miss  R.  is  very  critical 
of  younger  graduate  nurses  ■  and  of  stu- 
dents. Individuals  who  work  under  her 
complain  of  her  irritability,  and  many  of 
them  ask  to  be  transferred  to  other  de- 
partments. The  director  of  the  school  of 
nursing  is  having  difficulty  in  deciding 
how  the  situation  should  be  handled.  She 
is  very  appreciative  of  Miss  R's  long 
record  of  excellent  work  and  has  made  no 
plan  to  replace  her.  However,  she  also 
feels  an  obligation  to  the  individuals  who 
must  work  under  Miss  R. 

In  the  situation  described  above  the 
Counselor  might  be  able  to  help  both  Miss 
R  and  the  director  of  the  school  of  nurs- 
ing. Sometimes  having  a  sympathetic  and 
understanding  listener  is  all  that  people 
need.  Through  the  opportunity  of  talking 
to  someone  else,  Miss  R.  may  be  able  to 
clarify  her  thinking  and  to  then  solve  her 
own  problems.  Perhaps  the  Counselor 
could  suggest  to  Miss  R.  that  she  take 
some  summer  courses  in  teaching  and 
supervision  or  in  other  areas  in  which  she 
might  acquire  increased  understanding  of 
newer  movements  in  nursing  and  nursing 
education.  Perhaps  increased  knowledge 
would  bring  increased  confidence  and 
would  help  to  remove  some  of  the  causes 
of  irritability  and  hypercritical  attitudes. 
The  Counselor  might  also  help  the  direc- 
tor of  the  School  of  Nursing  to  Under- 
stand Miss  R's  problems  more  fully ;  and. 
on  the  basis  of  such  understanding,  to  im- 
prove her  own  relationships  with  Miss  R. 

In  the  first  instance,  the  Counselor  gave 
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educational  and  vocational  counseling; 
and.  in  the  second,  primarily  personal 
Counseling.  Many  more  instances  might 
he  given  to  illustrate  the  kind  of  work 
winch  a  skilled  Counselor  does.  No  partic- 
ular day  is  ever  quite  like  another.  Per- 
haps, in  the  course  of  a  morning,  she  talks 
to  a  hospital  administrator  about  how  a 
few  changes  in  his  personnel  policies 
might  help  to  attract  more  nurses  to  the 
institution  for  which  he  is  responsible;  to 
a  young  graduate  nurse  who  is  "fed  up" 
with  nursing  and  wants  to  enter  some 
other  field:  and  to  an  older  nurse  who  has 
been  in  an  institutional  position  for  a 
number  of  years  and  who  would  like  to 
enter  public  health  nursing  but  is  not 
guite  sure  she  has  the  qualifications  neces- 
sary for  work  in  this  held.  In  the  after- 
noon she  may  see  other  people  with  varied 
problems  or  talk  to  a  group  of  senior  stu- 
dents at  a  local  school  of  nursing  about 
the  Counseling  and  Placement  Service  and 
how  it  functions. 

As  previously  stated,  financial  support 
of  the  Professional  Counseling  and  Place- 
ment Service  is  not  enough  to  assure  an 
effective  and  vital  service.  Other  ways  in 
which  nurses  of  North  Carolina  could  give 
valuable  and  much  needed  support  are 
listed  as  follows : 

1.  Help  graduate  nurses  and  senior  stu- 
dents in  schools  of  nursing  to  understand 
more  fully  the  purposes,  the  organization 
and  the  function  of  the  nation-wide  and 
state-wide  Counseling  and  Placement 
Service. 

2.  In  planning  alumnae  and  district  pro- 
grams, give  some  time  to  a  discussion  of 
the  Counseling  and  Placement  Service — 
its  present  status  and  how  it  might  be  im- 
proved. 

3.  Urge  all  nurses  to  fill  in  the  applica- 
tion blank  developed  by  the  Professional 
Counseling  and  Placement  Service  of  the 
American  Nurses'  Association.  Help  all 
nurses  to  understand  that  the  reason  for 
which  every  nurse  is  asked  to  fill  in  the 
blank  is  to  make  it  possible  eventually  to 
have  permanent  records  on  file  for  all 
graduate  nurses.  Records  which  are  filled 
in  when  a  nurse  graduates  can  he  brought 
up  to  date  at  any  time  by  securing  recom- 
mendations of  recent  employees  and  rec- 
ords of  experience  in  other  institutions  or 
organizations.  In  this  way  it  will  be  pos- 
sible to  keep  an  accurate  count  of  the 
number  of  active  and  inactive  nurses  in 
an  area  at  any  particular  time.  Upon  re- 
quest of  individual  nurses,  copies  of  these 
records  can  be  sent  to  institutions,  to 
Boards  of  Nurse  Examiners  in  other  states 
or  to  colleges  and  universities  in  which 
individuals  may  wish  to  enroll.  Directors 


of  schools  of  nursing  will  be  relieved  of 
the  task  of  repeatedly  filling  in  volumin- 
ous records  whenever  their  former  stu 
dents  request  them. 

Through  an  accurate  record  system  it 
should  be  possible  to  estimate  the  number 
of  students  who  should  be  admitted  to 
schools  of  nursing  each  year  and  the  num- 
ber of  graduates  who  should  have  special 
preparation  for  the  various  fields  of  nurs- 
ing. 

Every  effort  should  be  made  to  help  the 
individual  nurse  to  understand  that  merely 
having  her  record  on  file  does  not  mean 
that  she  will  be  approached  about  a  posi- 
tion unless  she  has  definitely  stated  that 
she  is  interested  in  another  position. 

4.  Urge  all  senior  students  at  the  time 
of  graduation  to  fill  in  the  Professional 
Counseling  and  Placement  Service  Appli- 
cation Blank  so  that  a  permanent  file  of 
all    nurses    may    gradually    be    develojied. 

5.  Help  head  nurses,  supervisors,  teach- 
ers and  administrators  in  schools  of  nurs- 
ing to  understand  their  own  personnel  and 
guidance  functions  more  completely  and 
to  develop  greater  skill  in  helping  stu- 
dents and  others  to  solve  their  vocational, 
educational  and  personal  problems. 

6.  Consider  other  possible  sources  of 
support  for  the  Professional  Counseling 
and  Placement  Service  so  that  a  more 
comprehensive  service  can  be   developed. 

The  suggestions  given  above  are  not  all 
inclusive.  The  Comittee  on  Counseling  and 
Placement  would  welcome  suggestions 
from  nurses  throughout  North  Carolina. 
The  Professional  Counseling  and  Place- 
ment Service  is  a  service  for  all  nurses. 
Only  through  the  active  support  of  at 
least  a  majority  of  nurses  can  its  objec- 
tives be  effectively  realized. 


1  Frances  O.  Triggs.  "A  Nationwide  Counseling 
and  Placement  Service,"  American  Journal  of 
Nursing.  45.  June,   1945,  page  407. 

2  Facts  About  Nursing,  1946.  Nursing  Informa- 
tion  Bureau,   1790  Broadway,   New  York   City. 


STRUCTURE  STUDY 

The  sixty-four  North  Carolina  nurses 
who  attended  the  Biennial  Convention  in 
Atlantic  City  last  September,  twenty-eight 
of  whom  were  in  the  House  of  Delegates, 
heard  Mr.  Raymond  Rich  give  the  report 
of  the  Structure  Study  of  the  professional 
nursing  organizations.  Every  nurse  pres- 
ent seemed  to  be  amazed  at  the  stupendous 
report,  which  was  published  in  the  1946 
issue  of  the  "American  Journal  of  Nurs- 
ing." pages  648-661.  Each  one  who  attended 
the  Biennial  wras  furnished  with  a  reprint 
of  the  report  and  started  studying  the  de- 
tails immediately. 
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Miss  Edna  L.  Heinzerling  and  Miss 
Amy  Louise  Fisher  discussed  the  Rich 
report  at  the  annual  meeting  of  the  Ad- 
visory Council  of  the  North  Carolina 
State  Nurses'  Association  last  November. 

The  Advisory  Council  recommended  that 
a  committee  of  twelve  with  representatives 
from  all  district  nurses'  associations  be 
appointed  to  consider  further  the  Struc- 
ture Study.  Your  Association  adopted  the 
recommendation,  and  the  Committee  was 
appointed  immediately  after  the  Conven- 
tion. The  Committee  is  composed  of  the 
following  members:  Florence  Wilson, 
Chairman,  Duke  Hospital,  Durham ; 
Emily  R.  Boling,  Rex  Hospital.  Raleigh  : 
Hazel  C.  Williams,  Grace  Hospital,  Mor- 
ganton ;  Mrs.  Glenn  C.  Cline,  Cabarrus 
County  Health  Dept.,  Concord ;.  Eula 
Rackley,  Sanatorium :  Elsa  Moss,  Carolina 
General  Hospital,  Wilson ;  Anna  E. 
Shupp,  City  Memorial  Hospital,  Winston- 
Salem  ;  Josephine  Kerr,  Charlotte  Memo- 
rial Hospital,  Charlotte;  Pauline  Kenney, 
677  Percy  Street,  Greensboro  ;  Mrs.  Louise 
Hayduke,  1012  N.  4th  Street.  Wilmington ; 
Frances  Stanton,  320  'N.  Fearing  Street. 
Elizabeth  City ;  and  Elaine  Mashburn,  24 
S.  French  Broad  Avenue,  Asheville. 

This  large  Committee  met  in  Durham  on 
December  13  for  the  purpose  of  consider- 
ing questions  which  had  arisen  relative  to 
the  Structure  Study  Report  and  to  de- 
vise suggestions  for  the  district  nurses' 
associations  as  to  how  to  study  the  report. 
It  was  decided  that  questions  and  com- 
ments should  be  secured  from  committees 
of  district  nurses'  associations  and  that 
these  should  be  sent  to  the  A.N. A.  Com- 
mittee on  Structure  Study  not  later  than 
January  15,  1947. 

The  State  Committee,  with  the  approval 
of  the  Board  of  Directors  of  the  North 
Carolina  State  Nurses'  Association,  sub- 
mitted the  following  questions  to  the 
A.N.A.  Committee  on  Structure  Study  on 
January  14  : 

1.  How  will  this  program  be  financed 
on  the  state  level?  Will  the  districts  be 
able  to  finance  their  programs? 

2.  Is  there  provision  for  small  group 
organizations?  Could  sections  take  care  of 
the  smaller  groups?  At  the  present  time 
the  nine  district  nurses'  associations  could 
not  meet  the  minimum  requirement  of 
500  membership ;  therefore,  fewer  districts 
would  be  necessary  and  due  to  geographi- 
cal layout,  the  state  would  not  be  ade- 
quately covered.  It  is  possible  that  with 
more  appeal  the  membership  could  be  en- 
larged to  the  proposed  minimum. 

3.  How  does  the  individual  nurse  be- 
come a  member?  Under  membership  to  the 
American   Nursing  Association,   does  pro- 


fessional   nurse    indicate    or    mean    reg- 
istered nurse? 

4.  Where  does  the  Professional  Counsel- 
ing and  Placement  Service  fit  into  th| 
structure? 

NORTH  CAROLINA  COMMIT- 
TEE OF  THE  NATIONAL  AS- 
SOCIATION FOR  PRACTICAL 
NURSE  EDUCATION 

The  North  Carolina  Committee  of  the 
National  Association  for  Practical  Nurse 
Education  held  its  first  meeting  in  Durham 
on  December  4,  1946.  The  second  meeting 
was  held  in  Durham  on  January  30,  1947. 

The  organization  of  the'  Committee  is 
the  result  of  the  Symposium  on  the  Train- 
ing and  Service  of  Practical  Nurses  which 
was  held  at  the  Washington  Duke  Ho  el 
in  Durham -on  September  12,  1946.  (Sec 
article  "Practical  Nursing,"  October,  1946 
issue  of  the  "Tar  Heel  Nurse,"  page  12.) 

The  purpose  of  the  Committee  is  to  have 
a  study  of  the  existing  situation  in  regard 
to  the  training  and  service  of  practical 
and  undergraduate  nurses  made  by  repre- 
sentatives of  the  North  Carolina  State 
Nurses'  Association,  a  state-wide  organ- 
ization of  Undergraduate  and  Practical 
Nurses,  the  Medical  Society  of  North  Caro- 
lina, North  Carolina  Hospital  Association, 
the  Vocational  Division  of  the  State  De- 
partment of  Public  Instruction  and  the  lay 
public. 

The  Committee  is  composed  of  the  fol- 
lowing members:  Sample  B.  Forbus,  Presi- 
dent, Durham ;  Mrs.  Kelly  Rowe,  Vice- 
President,  Greenville;  Flora  Wakefield. 
R.N.,  Secretary-Treasurer,  Raleigh  ;  T.  J. 
Alford,  Roanoke  Rapids ;  Myerl  Allen, 
Raleigh ;  George  L.  Carringtoh,  M.D.,  Bur- 
lington ;  George  W.  Coggin.  Raleigh ; 
Catherine  Dennis,  Raleigh;  Mrs.  Charles 
G.  Doak,  Raleigh ;  Amy  Louise  Fisher. 
R.N..  Raleigh:  M.  D.  Hill,  M.D.,  Raleigh: 
R.  B.  House,  PhD.,  Chapel  Hill:  Fred  C. 
Hubbard,  M.D.,  North  Wilkesboro :  Mrs. 
Geneva  Collins  Hunt,  R.N.,  Greensboro  : 
Hazel  Johnson,  R.N.,  High  Point ;  George 
W.  Laycock,  Charlotte;  Moir  S.  Martin. 
M.D.,  Mount  Airy:  Myra  Maxwell,  R.N.. 
Raleigh  ;  J.  Virginia  Miles.  R.N.,  Ra'eigh  ; 
F.  Logan  Porter,  High  Point ;  W.  M.  Rich. 
Durham ;  Mrs.  Mary  e:  Sandefur.  Win- 
ston-Salem ;  Mrs.  Nina  Smith.  Durham : 
S.  C.  Smith,  Greensboro ;  and  J.  B.  Whit- 
tington,  M.D.,  Winston-Salem. i 

The  Committee  is  being  sponsored  and 
financed  by  the  Medical  Society  of  North 
Carolina,  the  North  Carolina  Hospital  As- 
sociation, •  North  Carolina  State  Nurses' 
Association     and     the     Practical     Nurses' 
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Organization.  The  North  Carolina  State 
Nurses'    Association    has   contributed    $80. 

Officers  of  the  Committee  wore  elected 
and  subcommittees  on  Legislation  and 
Constitution  and  By-laws  wore  appointed 
at  the.  first  meeting  which  was  held  in 
Durham  on  December  4,  1940.  The  sub- 
committee on  Legislation  is  composed  'of 
Mr.  Forbus.  Chairman;  Misses  Miles  and 
Johnson,  Mesdames  Smith  and  Sandefur, 
Messrs.  Porter  and  Rich  and  Doctors 
Whittington,  Hill  and  Carrington.  The 
subcommittee  on  Constitution  and  By-laws 
is  composed  of  Miss  Wakefield.  Chairman  ; 
Messrs.  Coggin  and  Laycock  and  Doctors 
Martin  and  Hubbard. 

The  subcommittee  on  Legislation  met  in 
Durham  on  January  16,  1947,  to  outline 
provisions  for  a  bill  to  be  introduced  dur- 
ing the  1947  General  Assembly  pertaining 
to  the  licensure  and  training  of  practical 
nurses  in  North  Carolina. 

The  outline  was  submitted  to  the  North 
Carolina  Committee  at  its  second  meeting 
in  Durham  on  January  30.  After  several 
changes  were  made,  it  was  approved  by  the 
members;  and  Mr.  Fortius  was  instructed 
to  confer  with  the  Attorney  General  rela- 
tive to  the  preparation  of  a  proposed  bill 
in  the  proper  form.  Upon  completion  the 
proposed  bill  will  be  submitted  to  the 
Boards  of  Directors  of  each  sponsoring 
organization  for  approval. 

REVISIONS    OF   THE    NURSE 

PRACTICE   ACT  OF  NORTH 

CAROLINA 

The  proposed  revisions  of  the  Nurse 
Practice  Act  of  North  Carolina  were  al- 
tered considerably  by  a  unanimous  vote  at 
the  Convention  of  the  North  Carolina 
.State  Nurses'  Association  in  Durham  on 
November  6,  1946. 

The  bills,  numbers  H.B.  190  and  H.B. 
191,  which  were  introduced  in  the  House 
of  Representatives  on  January  30,  1947, 
included  the  following  amendments: 

1.  To  increase  the  fee  for  writing  exami- 
nations from  ten  ($10)  to  fifteen  ($15) 
dollars;  and  to  omit  the  sentence:  "In 
the  event  of  the  failure  of  the  applicant 
to  pass  examination,  one-half  of  the  above- 
named  fee  shall  be  returned  to  the  appli- 
cant." 

2.  To  reduce  the  fee  for  registration  by 
reciprocity  from  twenty-five  ($25)  to  fif- 
teen ($15)  dollars. 

3.  To  provide  for  annual  re-registration 
of  all  graduate  professional  nurses  at  an 
annual  fee  of  one  ($1)  dollar. 

4.  To  have  the  North  Carolina  Board  of 
Nurse  Examiners  included  in  the  uniform 


law  (Chapter  Mil  of  the  Statutes  of  North 
Carolina)    regarding   the   revocation    ot 
reuses. 

The  revisions  which  were  proposed  al- 
most three  years  ago  also  included  a 
Hoard  of  Nurse  Examiners  composed  ei 
tirely  of  nurses,  changes  in  the  Standard 
izaiion  Board  and  licensure  and  provision 
for  the  training  of  practical  nurses  met 
with  strenuous  organized  opposition  of  the 
Medical  Society  of  North  Carolina  and  tin 
Hospital  Association.  This  organized  op- 
position was  undoubtedly  the  cause  of  the 
defeat  of  our  bill  during  the  1945  General 
Assembly. 

The  legislation  pertaining  to  the  licen- 
sure and  training  of  practical  nurses 
which  was  proposed  two  years  ago  has  not 
been  completely  discarded.  This  phase  of 
nurse  legislation  is  being  planned  by  tin 
North  Carolina  Committee  of  the  Nationa 
Association  for  Practical  Nurse  FMucation 
which  is  co-sponsored  by  and  is  composed 
of  representatives  of  the  Medical  Society 
of  North  Carolina,  North  Carolina  Hos 
pital  Association,  North  Carolina  Stat< 
Nurses'  Association,  State  Practical 
Nurses  Association,  the  Department  of 
Public  Instruction  and  the  lav  public.  (See- 
page 10.) 

The  officers  of  the  Medical  Society  and 
Hospital  Association,  the  North  Carolina 
Medical  Care  Commission  and  the  North 
Carolina  Board  of  Nurse  Examiners  ac- 
tively supported  the  four  revisions  as 
listed  above  and  furnished  written  state- 
ments to  this  effect.  These  statements 
were  mimeographed  and  sent  to  all  legis 
lative  chairmen  and  to  many  members  of 
the  House  of  Representatives  and  Senate. 

Mr.  Rex  Gass  of  Forsyth  County  was 
keenly  interested  in  the  revisions  of  th< 
Nurse  Practice  Act  and  was  directly  re- 
sponsible for  the  success  of  the  bills  in 
the  House.  He  secured  the  co-operation  of 
twenty-five  representatives,  all  of  whom 
signed  the  bills  with  him.  They  are:  John 
I 'instead  of  Orange,  Fred  Royster  of 
Vance,  C.  L.  Bell  of  Hyde,  G.  A.  Martin  of 
Johnston.  Ray  McClung  of  Graham,  W.  1. 
Halstead  of  Camden,  John  Taylor  of 
Stokes,  H.  A.  McGlamery  of  Macon.  George 
Snow  of  Surry.  Melvin  L.  Gillespie  of 
Transylvania.  Odell  Williamson  of  Bruns- 
wick, H.  Clifton  Blue  of  Moore,  Lewis  W 
Oultaw  of  Duplin.  C.  W.  Spruill  of  Bertie, 
.1.  B.  Vogler  of  Mecklenburg,  E.  T.  Tonni- 
sen  of  Mecklenburg.  H.  S.  Gibbs  of  Car- 
teret. D.  K.  Edwards  of  Durham.  R.  M. 
Kermon  of  New  Hanover.  C.  A.  Shreve  of 
Guilford,  J.  T.  Memory  of  Randolph,  A.  B. 
Stoney  of  Burke.  O.  M.  Mull  of  Cleveland, 
Vernon  G.  James  of  Pasquotank,  and 
Charles  B.  Martin  of  Martin. 
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Mr.  Gass  appeared  before  the  Judiciary 
Committee  Number  One  of  the  House  at 
the  hearing  and  spoke  in  behalf  of  the  pro- 
cessional nurses.  Others  at  the  hearing 
were  Mr.  William  C.  Lassiter,  Attorney 
for  the  North  Carolina  State  Nurses'  As- 
sociation ;  Misses  Miles,  Maxwell  and 
Wakefield  and  Mrs.  Noell. 

After  the  bills  were  reported  favorably 
out  of  Committee,  they  were  placed  on  the 
Calendar  of  the  House.  Bill  190  passed  the 
second  reading  Wednesday,  February  5. 
after  speeches  by  Messrs.  Gass,  Kerr  of 
Warren,  and  Royster.  Bill  190  passed  the 
House  on  the  third  reading  Thursday, 
February  6,  and  Bill  191  passed  the  sec- 
ond and  third  readings  the  same  day  and 
both  bills  were  sent  to  the  Senate  immedi- 
ately. 

Senator  Claude  Currie  of  Durham 
steered  the  course  of  the  bills  in  the  Sen- 
ate and  before  the  Judiciary  Committee 
Number  One  of  the  Senate. 

Even  though  the  Nurse  Practice  Act  has 
not  been  radically  amended,  the  four 
changes  are  an  accomplishment.  The  pro- 
vision for  the  annual  re-registration  of  all 
professional  nurses  will  enable  the  As- 
sociation to  know  the  nursing  resources 
of  the  state.  Did  you  know  that  19,501 
nurses  have  registered  in  North  Caro'ina 
since  1903?  Even  so  there  has  been  no  way 
of  ascertaining  how  many  registered  pro- 
fessional nurses  are  currently  practicing 
in  the  state. 

The  increased  fees  for  writing  exami- 
nations will  enable  the  Board  of  Nurse 
Examiners  to  render  more  efficient  service 
in  preparing  for  and  giving  State  Board 
examinations.  The  decrease  in  fees  for 
registration  by  reciprocity  will  put  our 
state  in  line  with  other  states  and  will 
probably  be  influential  in  having  nurse* 
from  other  states  come  to  North  Carolina 
to  practice  their  profession. 

The  change  regarding  the  revocation  of 
licenses  now  provides  for  an  appeal  to  the 
civil  courts. 

INTERNATIONAL  COUNCIL 
OF  NURSES 

For  the  first  time  since  1937  the  Quad- 
rennial Congress  of  the  International 
Council  of  Nurses  will  be  held  in  Atlantic 
City,  New  Jersey,  May  11-16,  1947,  inclu- 
sive. 

Previous  to  the  Congress  in  Atlantic 
City,  the  Board  of  Directors  and  the  Grand 
Council  of  the  I.C.N,  will  meet  in  Wash- 
ington, D.  C,  May  4-10.  1947.  The  Board 
of  Directors  will  meet  May  5  and  6  and 
will  be  purely  a   business  meeting.   Each 


member  country  is  entitled  to  send  the 
president  of  the  national  association  to 
that  meeting.  The  President,  Treasurer, 
Executive  Secretary  and  Chairmen  of  all 
committees  will  make  their  reports  at  this 
nit 'oting.  Resolutions  from  national  organ- 
izations should  be  placed  on  the  agenda 
and,  after  the  approval  by  the  Board  of 
Directors,  will  be  transmitted  to  the 
Grand  Council  for  adoption. 

The  Grand  Council  will  meet  May  7,  8. 
9.  At  this  meeting  the  election  of  interna- 
tional officers  will  take  place — one  presi- 
dent, three  vice-presidents  and  a  treasurer. 
Reports  from  the  Board  of  Directors  will 
be  presented.  General  policies  and  work 
for  the  next  quadrennial  period  will  be 
outlined.  All  national  organizations  will 
be  asked  to  present  reports  on  their  ac- 
tivities. 

The  Grand  Council  consists  of  interna 
tional  officers,  national  presidents  and 
four  official  delegates  from  each  member 
country  and  one  delegate  from  associate 
national  representatives.  On  May  10  all 
official  delegates  will  leave  Washington. 
I  >.  C,  for  Atlantic  City,  New  Jersey. 

The  Quadrennial  Congress  will  take 
place  in  Atlantic  City,  starting  Sunday. 
May  11  and  will  be  opened  by  two  church 
services,  one  Catholic,  one  Protestant.  The 
rest  of  Sunday  will  be  used  for  registra- 
tion. The  Congress  will  begin  with  a  gen- 
eral meeting  on  Monday,  May  12.  More 
details  about  the  program  will  be  avail- 
able at  a  later  date  from  the  American 
Nurses'  Association,  who  is  hostess  to  the 
International  Congress. 

On  Saturday,  May  17,  the  new  Board  of 
Directors,  presided  over  by  the  newly 
elected  president,  will  have  its  first  meet- 
ing. 

The  Swedish  Nurses'  Association  has 
sent  an  invitation  to  the  International 
Council  of  Nurses  to  hold  its  next  meet- 
ing (following  the  Congress  in  1947)  in 
Stockholm. 

All  registered  nurses  are  cordially  in- 
vited to  attend  the  meetings  of  the  Inter- 
national Congress.  Identification  cards  as 
registered  nurses  or  A.N. A.  membership 
cards  will  be  the  only  document  necessary 
to  register  for  the  Congress  and  to  partici- 
pate in  all  the  activities.  The  number  of 
registered  nurses  will  not  be  limited.  Stu- 
dent nurses  are  also  invited.  However, 
their  number  must  be  limited  to  one  repre- 
sentative from  each  school  of  nursing.  In 
addition  to  student  nurses,  who  will  be 
welcomed  as  special  guests,  a  certain  num- 
ber of  other  special  guests  are  invited, 
such  as  doctors,  those  in  allied  professions 
and  those  especially  interested  in  the 
nursing  profession. 
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BIENNIAL    CONVENTION, 
SOUTHERN  DIVISION 

OF  A.N.A. 

The  Graduate  Nurses'  Association  of 
Virginia  extends  a  most  cordial  invitation 
to  members  of  the  North  Carolina  State 
Nurses'  Association  to  attend  the  Conven- 
tion of  the  Southern  Division  of  the 
American  Nurses'  Association,  which  will 
be  held  in  Richmond,  May  6,  7  and  S,  1947. 

Hotel  John  Marshall  is  to  be  headquar- 
ters, but  as  in  practically  all  other  cities, 
hotel  rooms  are  at  a  premium.  Because  of 
this  fact,  two  and  three  are  asked  to  room 
together  if  possible. 

Blocks  of  rooms  have  been  reserved  in 
surrounding  hotels  and  all  reservations 
are  to  he  made  through  a  Housing  Com- 
mittee, of  which  Mrs.  Jessie  W.  Faris, 
R.N.,  Eexecutive  Secretary,  Graduate 
Nurses  Association  of  Virginia.  1017-18 
Central  National  Bank  Building,  Rich- 
mond 19,  Virginia,  is  Chairman.  Address 
all  requests  for  reservations  to  her. 

Richmond  is  a  beautiful  and  historical 
city  and  the  Virginia  nurses  have  asked 
the  Committee  on  Program  to  allow  an 
afternoon  for  sightseeing. 

Also,  on  May  9,  a  tour  is  being  arranged 
for  those  who  wish  to  visit  Williamsburg, 
the  first  Capitol  of  Virginia,  which  at  a 
cost  of  several  million  dollars,  has  been 
restored  by  Mr.  John  D.  Rockefeller,  Jr. 
The  cost  of  this  tour  will  not  exceed  $6, 
which  will  include  bus  transportation,  ad- 
mission to  all  buildings  and  lunch  at  Wil- 
liamsburg Lodge.  Those  who  have  their 
own  cars  may  take  the  trip  at  less  expense. 
since  Williamsburg  is  only  50  miles  from 
Richmond. 

In  making  hotel  reservations,  please 
specify  if  a  reservation  is  to  be  made  for 
this  tour,  and  if  transportation  is  to  be 
provided. 

May  10  may  be  used  for  travel  by  those 
who  wish  to  reach  Atlantic  City  for  the 
opening  of  the  International  Council  of 
Nurses  on  May  11. 

Flowers  in  Virginia  arc  usually  profuse 
in  May,  and  it  is  hoped  they  will  be  at 
their  loveliest  for  members  of  the  South- 
ern Division. 

MEMBERSHIP  IN  THE  PROFES- 
SIONAL NURSING  ORGAN- 
IZATIONS 

The  prfessional  nursing  organizations 
are  rendering  more  service  to  the  indi- 
vidual   graduate    registered    nurse    today 


than  ever  before.  The  District,  State  and 
National    associations   provide   counseling 
ami    placement     services;    are    constantly 
improving   personnel    practices;    are   spoD 
soring  group  insurance;   and   are  continu- 
ally revising  nursing  laws.  Can  any  gradu 
ate  registered  professional  nurse  afford  t< 
neglect    current    membership   in    her    Dis 
trict,    State    and    National    organizations? 
Are  you  prepared  to  tell  nurses  who  are 
not  members  of  the  American  Nurses'  As 
sociation   through    districts   of   the   North 
Carolina    State   Nurses'    Association    bow 
they  will  benefit  and  how  they  can  aid  the 
progress  of  professional  nursing  by  becom 
ing  members?  Can  you  tell  them  how  due* 
for    the   current    year    are   distributed    t< 
work  for  them? 

The  dues  for  1947  membership  are  $7.50 
This  amount  is  distributed  as  follows : 
American  Nurses'  Association  and  Inter 
national  Council  of  Nurses  $3,  Southern 
Division  of  A.N.A.  $.02,  North  Carolina 
State  Nurses'  Association  $4.48.  The 
amount  of  $4.4S  pays  for  the  State  Head 
quarters,  the  state  Program  of  Profes- 
sional Counseling  and  Placement,  and 
other  expenses  of  the  State  Association. 
The  district  dues  vary  from  $1  to  $3 
and  are  paid  in  addition  to  the  $7.50  as 
noted  above.  All  dues  should  be  paid  to 
the  following  district  treasurers :  District 
One — Maye  Lowe.  37  Arborvale  Road. 
Asheville,  $10;  District  Two— Mrs.  Vir- 
ginia C.  Trivette,  S01  Bell  view  Street. 
Winston-Salem,  $10;  District  Three — 
Ruby  Dameron.  412  Professional  Building. 
Charlotte.  $9;  District  Four— Mrs.  Mabel 
B,  Walters,  2415  Sherwood  Street,  Greens 
boro,  $9;  District  Five — Kate  Herndon. 
2114  Club  Boulevard,  Durham,  $10.25; 
District  Six— Mrs.  Etfie  B.  McCullers,  1506 
Greenwood  Street,  Raleigh,  $9.25 ;  District 
Seven — Agnes  Kelly,  Pittman  Hospital. 
Fayetteville,  $8.50;  District  Eight— Mrs. 
W.  M.  Wiggins,  Clyde  Avenue.  Wilson, 
$8.50;  District  Nine— Mrs.  Viola  C.  Hatch. 
711  S.  Second  Street,  Wilmington,  $10.50. 
The  membership  of  the  North  Carolina 
State  Nurses'  Association  as  of  December 
31,  1946.  was  2.965.  Twice  this  many  reg- 
istered nurses  are  now  residing  and  prac 
ticing  in  North  Carolina.  Let's  invite  them 
to  become  members  of  their  professional 
nursing  organizations. 

The  membership  of  the  North  Carolina 
League  of  Nursing  Education  as  of  De- 
cember 31,  1946,  was  145.  Membership  in 
the  League  should  be  tripled  during  1947. 
Membership  application  blanks  may  be  se- 
cured from  Miss  Ethel  Faye  Burton,  Sec- 
retary. North  Carolina  League  of  Nursing 
Education,    Charlotte   Memorial   Hospital. 
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Charlotte.  The  clues  of  the  League  are  $6 
for  the  first  year  and  $7  thereafter  for  ac- 
tive membership.  Sustaining  membership 
is  $10  which  entitles  the  member  to  re- 
ceive quantities  of  material  on  Nursing 
Education  from  the  National  League  of 
Nursing  Education.  There  are  only  three 
sustaining  members  at  this  time,  but  it  is 
hoped  that  every  director  of  a  nursing 
school  will  become  a  sustaining  member. 

BESSIE  M.  CHAPMAN  RETIRES 

Miss  Bessie  M.  Chapman  retired  on  No- 
vember 1,  1946,  after  serVing  as  a  member 
of  the  North  Carolina  Board  of  Nurse 
Examiners  for  16  years,  the  past  10  of 
which  she  served  as  Secretary-Treasurer 
of  the  Board  and  Educational  Director  of 
the  Schools  of  Nursing  in  the  state. 

Miss  Chapman,  a  graduate  of  Memorial 
Hospital,  Richmond,  Virginia,  (now  Medi- 
cal College  of  Virginia)  served  overseas 
in  World  War  I.  She  has  been  a  member 
of  the  staffs  of  U.S.P.H.S.  hospitals  in  Vir- 
ginia, City  Memorial  Hospital  in  Winston- 
Sa^m,  Wesley  Long  Hospital  in  Greens- 
boro and  Park  View  Hospital  in  Rocky 
Mount. 

Nursing  Education  and  the  North  Caro- 
lina Board  of  Nurse  Examiners  made 
much  progress  under  Miss  Chapman's 
leadership.  Many  schools  of  Nursing  ar- 
ranged for  badly  needed  affiliation  in  the 
various  services  under  her  guidance  and 
with  her  assistance.  She  will  be  greatly 
missed,  but  all  North  Carolina  nurses 
wish  for  her  a  much  needed  rest. 

Miss  Chapman  is  now  residing  at  her 
home  in  Greenbackville,  Virginia. 

MYRA  MAXWELL  APPOINTED 
SECRETARY-TREASURER  OF 
THE  NORTH  CAROLINA 
BOARD  OF  NURSE  EXAMIN- 
ERS 

Miss  Myra  Maxwell,  former  President 
of  the  North  Carolina  Board  of  Nurse 
Examiners,  was  elected  Secretary-Treas- 
urer of  the  Board  early  in  November  and 
assumed  her  new  duties  immediately. 

Miss  Maxwell,  a  graduate  of  the  Caro- 
lina General  Hospital.  Wilson,  holds  an 
A.B.  degree  from  the  Atlantic  Christian 
College,  Wilson.  She  has  been  engaged  in 
private  duty  nursing  in  Wilson  and  staff 
nursing  at  Duke  Hospital  in  Durham.  For 
the  past  10  years  Miss  Maxwell  served  as 
Superintendent  of  Nurses  at  Carolina  Gen- 
eral Hospital  in  Wilson. 


NEW  HANDBOOK  OF  NURSING 
FACTS  NOW  READY 

Answers  to  many  of  the  questions  being 
asked  about  nursing  all  over  the  country 
are  found  in  the  new  and  enlarged  edition 
of  Facts  About  Nursing,  ninth  in  the 
series  of  statistical  handbooks  issued  by 
the  Nursing  Information  Bureau  of  thel 
American  Nurses'  Association.  Among 
them  are  such  facts  as  these : 

Over  300,000  professional  nurses  make 
theirs  the  second  largest  profession  in  the 
United  States. 

Army   and   Navy  nurses   received   1,791  | 
military  or  naval  awards  in  World  War  II. 

Two  thousand  nurses  are  employed  by 
prepayment  medical  care  plans. 

More  counties  and  cities  were  without 
public  health  nursing  service  in  1946  than 
in  1943. 

Many  v  more  employment  opportunities 
exist  today  than  there  a*re  nurses  to  fill 
them. 

Sixty-six  schools  of  nursing  out  of  1,271 
admit  Negro  students. 

Fifty  thousand  new  nurses  were  reg- 
istered and  licensed  to  practice  in  1945. 

These  and  thousands  of  other  interest-- 
ing  data  are  found  in  its  pages.  Here  are 
estimates  of  the  nurses  needed  in  the 
U.  S.  and  the  nurses  available ;  statistics 
on  nursing  service  and  nursing  education, 
hospitals,  public  health,  industrial  nurs- 
ing, student  nurses  and  schools  of  nurs- 
ing, prepayment  medical  and  hospital 
care  plans,  personnel  practices  and  sal- 
aries,  auxiliary  workers,  counseling  and 
placement. 

All  who  read,  write,  speak  or  think 
about  nurses  and  nursing  will  find  valu- 
able reference  material  in  Facts  About 
Nursing.  Price  35  cents  each,  three  for  $1. 
Orders  (enclosing  check,  money  order  or 
stamps)  may  be  sent  to  the  Nursing  In- 
formation Bureau,  1790  Broadway,  New 
York  19,  N.  Y. 

NORTH     CAROLINA     CONFER- 
ENCE FOR  SOCIAL  SERVICE 

The  interests  of  professional  nurses  are 
closely  related  to  those  of  the  North  Caro- 
lina Conference  for  Social  Service,  and 
both  groups  will  benefit  if  the  work  is 
shared. 

The  Conference  is  not  confined  to  any 
one  program,  but  has  varied  interests  in 
the  social  service  field.  The  object  of  the 
Conference  is  to  initiate  and  foster  move- 
ments for  social  progress  in  North  Caro- 
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Una  and  to  co-ordinate  the  activities  of 
lay  citizens,  social  workers,  and  public 
officials   in    that   direction. 

Several  North  Carolina  nurses  are 
members  of  the  Conference,  but  many 
others  are  urged  to  support  this  organiza- 
tion- which  aims  to  provide  assistance  to 
the  needy,  especially  children;  to  provide 
a  minimum  health  level  of  living ;  to  se- 
cure improvement  in  domestic  relation 
laws  of  the  state ;  to  support  a  state-wide 
medical  care  and  hospitalization  program. 

General  membership  is  %2.  All  member- 
ship dues  should  be  sent  to  Mrs.  Tom 
Grier,  P.  O.  Box  532,  Raleigh.  North  Cam 
lina. 

LATE  N.I.B.  RELEASE  ON 
PRACTICAL  NURSING 

Well  prepared,  licensed  practical  nurses 
are  an  important  factor  in  the  care  of  the 
sick  and  in  meeting  the  growing  demand 
for  nursing  service,  in  the  opinion  of  Elis- 
abeth C.  Phillips,  Chairman  of  the  Joint 
Committee*  on  Auxiliary  Nursing  Service 
and  Assistant  Professor  of  Education  and 
Director  of  Public  Health  Nursing  Cur- 
ricula, New  York  University. 

Commenting  on  January  29  at  national 
headquarters  on  the  annual  Committee  re- 
port, which  she  said  represents  the  think- 
ing of  six  national  nursing  organizations, 
Miss  Phillips  stated  that  the  obligation  to 
provide  a  non-professional  but  skilled  type 
of  nursing  care  for  those  not  acutely  ill 
has  had  growing  and  thoughtful  considera- 
tion for  the  past  ten  years  from  both  na- 
tional and  state  nursing  organizations. 
The  movement  has  received  public  support 
and  has  resulted  to  date  in  the  establish- 
ment of  some  50  recognized  schools  of 
practical  nursing  and  a  degree  of  legal 
control  of  the  title  in  20  states. 

"The  nursing  profession  is  responsible 
for  providing  safe  nursing  service  to  the 
public."  Miss  Phillips  said,  "and  it  must 
give  leadership  and  guidance  in  setting- 
standards  for  the  preparation,  placement, 
and  supervision  of  practical  nurses,  as 
well  as  professional   nurses." 

"It  recognizes  also."  she  added,  "that 
nearly  every  nursing  situation,  whether 
in  home,  hospital,  industry,  or  elsewhere, 
involves  several  persons  :  the  patient,  the 
physician,  the  nurse,  other  professional 
workers,  and  members  of  the  maintenance 
staff." 

She  pointed  out  that  the  patient  always 
needs  medical  service  and  usually  personal 
nursing  care,  whether  his  illness  is  acute 
or   chronic.    He  and   his   familv   are   also 


very   frequently   in   need   of  nursing  help 
of   a    health   promotional   nature. 
The  genera]  direction  of  the  care  of  the 

patient  in  need  of  nursing  conies  from  the 
Licensed  physician.  However,  he  cannot  6e 
expected  to  give  all  the  supervision  neces 
sary  to  assure  quality  nursing  to  the  pa- 
tient, nor  is  he  always  in  a  position  to 
know  the  complications  of  the  home  or 
hospital  which  may  determine  the  type  of 
nursing  most  beneficial  to  the  patient. 
There  are  usually  times  during  tin 
course  of  any  illness  when  the  patient's 
nursing  needs  can  be  satisfactorily  met 
only  by  a  highly  prepared  professional 
nurse  who  has  had  a  broad,  basic  pro-ram 
of  closely  supervised  study  and  practice 
in  an  approved  school  of  professional  nurs- 
ing where  he  or  she  has  been  in  constant 
contact  with  a  wide  variety  of  patients 
and  nursing  situations. 

Likewise,  there  are  times  during  the 
course  of  most  illnesses  when  the  patient's 
nursing  needs  can  be  adequately  and  ap- 
propriately met  by  a  nurse  who  has  had 
a  much  shorter  and  less  comprehensive 
preparation,  in  an  approved  school  of 
practical  nursing. 

No  fixed  rule  governs  the  amount  of 
nursing  needed  from  either  type  of  nurse. 
The  matter  must  be  decided  individually 
and  re-examined  periodically  for  each  pa- 
tient. It  must  be  determined  by  the  pa- 
tient's need  rather  than  his  ability  to  pay 
for  one  type  or  another  of  nursing  care. 
This  decision  cannot  be  made  satisfac- 
torily without  the  participation  of  the 
professional  nurse. 

"There  is  no  conflict,"  Miss  Phillips 
emphasized,  "between  professional  and 
practical  nurses.  They  can  and  do  work 
together  in  many  places  for  the  commu- 
nity's health.  A  practical  nurse  is  an  im- 
portant factor  in  overcoming  the  shortage 
of  nurses,  for  she  is  prepared  to  care  for 
many  types  of  sub-acute,  convalescent, 
and  chronic  patients,  and  to  assist  the 
registered  professional  nurse  in  the  care 
of  others.  She  works  under  the  direction 
of  a  licensed  physician  and  the  supervis- 
ion of  the  professional  nurse.  She  may 
work  in  homes,  hospitaK  institutions, 
public  health  agencies,  doctors'  offices,  and 
in   commercial   and  industrial   firms." 

She  said  that  the  national  nursing 
organizations  have  for  over  a  year  fa- 
vored the  general  acceptance  of  the  title 
practical  nurse,  and  urge  the  adoption  of 
insignia  which  will  assure  easy  identifica- 
tion of  the  practical  nurse  by  physicians. 
professional  nurses,  patients,  and  the  pub- 
lic. 
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Miss  Phillips  emphasized  that  the  pub- 
lic should  he  protected  by  laws  in  every 
State  in  the  Union  providing  for  manda- 
tory licensing  of  practical  as  well  as  pro- 
fessional nurses.  She  said  that  in  states 
with  laws  for  practical  nurse  licensure, 
it  is  expected  that  practical  nurses  will 
be  prepared  in  schools  of  practical  nursing 
offering  a  course  of  training  approved  by 
the    State    Board    of    Nurse    Examiners. 

In  states  where  it  is  not  legally  possible 
for  the  State  Boards  of  Nurse  Examiners 
to  approve  schools  of  practical  nursing, 
State  Nurses'  Associations  are  urged  to 
work  for  the  adoption  of  a  clause  which 
will  make  possible  such  approval.  It  is 
further  urged  that  state  nursing  organi- 
zations study  the  nursing  needs  of  the 
state  in  order  to  determine  whether  it  is 
wise  to  promote  the  establishment  of  new 
schools  of  practical  nursing. 

Miss  Phillips  stressed  that  professional 
nurses  are  not  concerned  with  licensure 
of  other  auxiliary  workers.  "In  general, 
the  duties  of  auxiliary  workers  do  not 
constitute  the  practice  of  nursing  and 
there  is  no  reason  for  such  auxiliary 
workers  to  be  licensed,"  she  declared. 
"They  perform  duties  which  are  necessary 
for   the  maintenance   of   nursing   service. 


and  also  provide  minimum  service  to  pa- 
tients while  under  the  supervision  and 
direction  of  professional  or  practical 
nurses."  She  identified  auxiliary  workers 
as  nursing  aides  and  helpers,  porters, 
ward  technicians,  clerks,  secretaries,  mes- 
sengers, maids,  and  volunteer  workers. 
The  principles  and  philosophy  relating 
to  the  service  of  practical  nurses  are  ex 
pressed  in  a  publication  which  will  be 
made  available  shortly  by  the  Joint  Com- 
mittee on  Auxiliary  Nursing  Service.  It 
has  been  accepted  by  the  Boards  of  Di- 
rectors of  the  following  at  their  recent 
January  meetings  in  New  York:  Ameri- 
can Nurses'  Association,  National  League 
of  Nursing  Education,  National  Organiza- 
tion for  Public  Health  Nursing,  National 
Association  for  Practical  Nurse  Education, 
and  approval  is  expected  from  the  Boards 
of  Directors  of  the  Association  of  Col- 
legiate Schools  of  Nursing  and  Nationa  1 
Association  of  Colored  Graduate  Nurses, 
which  will  act  within  the  next  few  weeks. 


♦American  Nurses'  Association,  National  League 
of  Nursing  Education,  National  Organization  for 
Public  Health  Nursing,  National  Association  of 
Colored  Graduate  Nurses,  Association  of  Collegiat' 
Schools  of  Nursing,  National  Association  for  Prac- 
tical Nurse  Education. 
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PRESIDENT'S  MESSAGE 

History  is  being  made  for  nurses  in 
North  Carolina!  Day  by  day  we 
achieve  another,  goal  of  the  1946-47 
program..  Recruitment  of  student  nurs- 
es is  on  the  increase  due  to  organized 
effort  of  all  of  our  forces.  New  legisla- 
tion enacted  at  the  last  General  As- 
sembly authorized  the  licensure  of  prac- 
tical nurses  and  the  establishment  of 
schools  for  them  in  this  state. 

The  annual  re-registration  of  the 
professional  nurses  in  North  Carolina 
will  reveal  the  nursing  resources  of  our 
state.  Watch  for  your  notice,  which 
will  come  to  you  in  November  1947. 
We  may  be  surprised  at  the  number  of 
active  nurses  in  our  state  and  perhaps 
a  better  distribution  of  them  would 
solve  some  of  our  problems  in  provid- 
ing adequate  care  for  the  sick. 

There  is  an  increased  interest  on  the 
part  of  the  practical  and  undergraduate 
nurses  for  licensure.  There  is  every 
reason  to  believe  that  a  large  number 
will  secure  registration  under  the  waiv- 
er. An  appreciable  number  of  qualified 


women  are  interested  in  when  and 
where  North  Carolina  will  set  up  a 
one-year  school  for  the  practical  nurse. 

At  a  recent  meeting  of  the  Board  of 
Directors  it  was  decided  that  increased 
personnel  at  Headquarters  is  needed  if 
we  continue  the  proposed  program  in 
1947-48. 

Watch  for  the  report  of  the  Institu- 
tional Staff  Nurse  Section.  Under  the 
able  leadership  of  Miss  Miriam  Dough- 
try  and  her  Committee  on  Economic 
Security,  the  Institutional  Staff  Nurse 
Section  has  set  up  what  they  regard  as 
desirable  salaries,  hours  and  better  liv- 
ing conditions.  A  copy  of  their  report 
has  been  sent  to  all  employers  of  nurs- 
es and  otherwise  given  broad  publicity. 
Familiarize  yourself  with  .  the  condi- 
tions under  which  the  North  Carolina 
State  Nurses'  Association  may  act  as 
your  sole  bargaining  agent. 

The  time  is  near  at  hand  when  rep-, 
resentatives  of  nursing  in  North  Caro- 
lina will  go  to  Chicago  where  A.N. A. 
House  of  Delegates  will  converge  in 
special  session  to  take  action  on  the 
Report  of  the  Structure  Study.  This 
will  be  a  momentous  occasion,  but 
North  Carolina  will  not  have  her 
quota  of  delegates  because  some  of  the 
district  associations  feel  they  are  not 
financially  able  to  send  delegates.  We 
are  entitled  to  27 .  delegates,  but  only 
13  will  attend.  Quoting  Alma  C. 
Haupt,  R.N.,  July  19k7  issue  of  "Pub- 
lic Health  Nursing,"  "How  can  the 
kind  and  amount  of  nursing  service 
needed  throughout  our  country  be  pro- 
vided? The  answer  is  of  paramount 
concern  to  every  nurse,  every  member 
of  a  nursing  board  or  committee,  every 
employer  of  nurses,  and  every  recipi- 
ent of  nursing  service." 

May  I  have  the  pleasure  and  privi- 
lege of  meeting  and  speaking  to  you  at 
our  Annual  Convention  in  the  "Land 
of  the  Sky,"  October  15,  16,  17,  1947. 
Edna  L.  Heinzerling,  R.N. 

President. 


Annual  Renewal  of  License  'is  Mandator//  in  North  Carolina.  January  1.  19Jf8 
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REPORT  OF  COMMITTEE  ON 
NOMINATIONS 

NORTH  CAROLINA  STATE  NURSES' 
ASSOCIATION 

President— Edna  T,.  Heinzerling,  Winston -Salem. 

First  Vice-President —  Mrs.  Louise  P.  East, 
Asheville. 

Second  "Vice-President— Mrs.  A.  H.  Thompson, 
Kooky  Mount. 

Secretary— Ruby  Dameron,  Charlotte. 

Treasurer— Airs.  Elizabeth  C.  Clement,  Greens  - 
boro. 

Directors— Mrs.  Ruby  Hood,  Dunn;  Lillian  Bay- 
ley,  Wilmington. 

North  "Carolina  Board  of  Nurse  Examiners- 
Mrs.  Esther  E.  Creasman,  Asheville. 

COMMITTEE   ON  NOMINATIONS: 

Airs.  Beatrice  Crowell.  Asheville. 
Audrey  Mathews,  Goldsboro. 
Mrs.  Edith  Blocker,   Chapel  Hill. 

(Signed)    ANN  C.  BAKENTINE, 

Chairman. 

PUBLIC  HEALTH  SECTION 

Chairman— Jean  Blue.   Raleigh. 

First  Vice-Chairman— Atha  Howell,  Greensboro. 

Second  Vice-Chairman— Mrs.  Florence  Johnson. 

Goldsboro. 
Secretary— Annie   Robinson,    Concord. 

INSTITUTIONAL   STAFF  NURSE 
SECTION 

Chairman— Airs.  Lena  P.  Stanley,  Goldsboro. 
First  Vice -Chairman— Ellen  Nuckols,  Durham. 
Second  Vice-Chairman— Montrose  Austin, 
Charlotte.  . 

Secretary— Airs.  Louise  C.  Hayduke,  Wilmington. 


COME  TO  THE  CONVENTION 

The  beauty  of  Asheville  in  October  is 
renowned.  North  Carolina  nurses  will  need 
no  urging  this  year  to  attend  the  Forty- 
fifth  Annual  Convention  of  the  North 
Carolina  State  Nurses'  Association  and  the 
Twenty-ninth  Annual  Meeting  of  the  North 
Carolina  League  of  Nursing  Education 
since  they  will  be  held  in  Asheville.  "The 
Land  of  the  Sky." 

The  1947  Convention  is  expected  to  lie 
one  of  the  best  in  the  history  of  the  Asso- 
ciation. "Nursing  and  Current  Health  Serv- 
ices of  the  People"  is  the  theme  for  the 
Convention. 

Guest  speakers  will  include  Mrs.  Charles 
W.  Tillett.  Vice-Chairman  of  the  National 
Democratic  Committee  and  Chairman  of 
the  Women's  Division  of  the  National 
Democratic  Committee,  who  resides  in 
Charlotte,  as  the  banquet  speaker.  Miss 
Katherine  Nelson.  R.N..  Associate  in  Nurs- 
ing Education.  Teachers  College.  Columbia 
University.  New  York,  will  be  the  keynote 
speaker    for    the    Public    Health    Section. 


Miss  Yvonne  Ward.  R.N.,  Associate  Ex- 
ecutive Secretary  of  A.N. A.,  who  is  chief 
A.X.A.  consultant  for  institutional  staff 
nurses,  will  speak  at  a  general  session. 
Dr.  Samuel  C.  Ingrahani  II,  Surgeon,  U.  S. 
Public  Health  Service,  will  bring  to  North 
Carolina  nurses  definite  and  late  informa- 
tion on  the  administration  of  hospital  con- 
struction   funds. 

Many  current  issues  of  professional 
nursing  will  be  discussed.  Among  these 
are:  Economic  Security  for  Nurses,  Struc- 
ture Study,  Recruitment  of  Students  and 
Industrial  Hygiene. 

Thursday  afternoon  and  evening  have 
been  reserved  for  fun.  A  sightseeing  trip 
through  the  surrounding  mountains  and 
a  motor  trip  to  Biltmore  House  and  prob- 
ably a  tea  are  planned. 

Come  to  the  Convention  in  Asheville  the 
week  of  October  13.  Make  your  reserva- 
tions soon  at  the  George  Vanderbilt  Hotel 
or  Battery  Park  Hotel. 


NURSES  WANTED! 

Never  mind  the  bitter  tongues,  for  they're 

in  every  trade. 
Muttering  of  drudgery,   hours   and   wages 

paid 
But  if   truly  were  believed  woes   the  few 

rehearse. 
Round  about  the  beds  of  pain  none  would 

come  to  nurse. 

Nursing  has  its  fretful  side.  That  is  plain 

to  see. 
Who  would  soothe  the  fevered  brow,  brave 

must  often  be. 
Drudger's  part  of  all  human  skill  can  do, 
What  if   tear   of   drudgery   should    keep   a 

nurse  from  you? 

Hear     the     call     throughout      the     land: 

"Nurses  more  we  need! 
Women   trained   for   birth   and   death   and 

the   nursing  creed  !" 
Life  is  difficult  at  times.   Still  it  could  be 

worse. 
What  if  none  was  brave  enough  to  become 

a  nurse? 

Cap   and    pin    are    emblems    proud!    Never 

lightly  earned. 
They    are   won   by    skill    acquired    and   by 

lessons   learned. 
What    reward    for    them,    you    ask?    More 

than  fills  the  purse, 
often  love  and   gratitude  for   the  faithful 

nurse. 

Edoab  Guest. 


Tell 
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OFFICIAL  CALL 

TO  THE 

FORTY-FIFTH  ANNUAL  CONVENTION 

OF  THE 

NORTH  CAROLINA  STATE  NURSES'  ASSOCIATION 

AND  THE 

TWENTY-NINTH  ANNUAL  MEETING 

OF  THE 

NORTH  CAROLINA  LEAGUE  OF  NURSING  EDUCATION 

AND  THE 

ANNUAL  INSTITUTE  OF  THE  PRIVATE  DUTY  SECTION 

OF  THE  N.C.S.N.A. 

OCTOBER  13,  14,  15,  16,  17,  1947 

Headquarters : 
GEORGE  AANDERBILT  HOTEL  ASHEVILLE,   N. 

Theme : 
"NURSING  AND  CURRENT  HEALTH  SERVICES  OF  THE  PEOPLE" 


Program 

Private  Duty  Institute 


Sponsored  by  the 
NORTH  (  AROLINA  STATE  NURSES'  ASSOCIATION 

West  Ballroom,  George  Vanderbilt  Hotel 

Monday,  October  13,  1947 

1:00  P.M.     Registration,  Lobby. 

2:00  P.M.     Institute  in  Session:  Margaret  A.  Sharrock.  R.N.,  Chairman,  Private  Duty 
Section,  N.C.S.N.A..  Presiding. 

Invocation  :    Right    Reverend    Monsignor    Louis    J.    Bour,    St.    Lawrence 
Catholic  Church. 

Greetings:    Edna   L.  Heinzerling,  R.X.,   President.   X.C.S.N.A.    - 
RECENT    MEDICAL    AND    SURGICAL    TREATMENT    OF    TUBERCU- 
LOSIS.  Dr.   H.    Stuart   Willis,   Director  of   North   Carolina    Tuberculosis 
Sanatoria,   Sanatorium. 

NURSING  CARE   IN  TUBERCULOSIS.  Margaret  H.   Wolff,   R.N..    Chief 

Nurse,  Veterans  Administration.  Oteen. 

AFFILIATING   PROGRAMS   FOR   TUBERCULOSIS   NURSING. 

ROLE    OF    STATE    AND    LOCAL    TUBERCULOSIS    ASSOCIATIONS, 

Frank  W.  Webster.  Executive  Secretary.  N.  C.  Tuberculosis  Association, 

Raleigh. 
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8:00  P.M.     Institute   in    Session:    Ollie    Nifong,    R.N..    First    Vice-Chairman,    Private 
Duty  Section,  N.C.S.N.A.,  Presiding. 

THE  RESPONSIBILITIES  OF  A  NURSE  CARING  FOR  A  NEURO- 
SURGICAL PATIENT.  Dr.  Everett  0.  Jeffreys,  Department  of  Surgery, 
Division  of  Neurological  Surgery,  Bowman  Cray  School  of  Medicine. 
Winston-Salem. 

NURSING  CAKE  OF  NEUROSURGICAL  PATIENTS.  E.  Virginia  Tesh, 
R.N..  Winston-Salem. 
REHABILITATION.  Dr.   George  Wilson.  Asheville. 

Tuesday,  October  14,  1947 

8:00  A.M.     Registration.  Lobby. 

9:00  A.M.     Institute    in    Session :    Margaret    A.    Sharroek.    R.N.,    Chairman,    Private 
Duty  Section.  N.C.S.N.A.,  Presiding. 
Invocation  :  Reveirend  Gale  D.  Webb.  Rector.  St.  Mary's  Episcopal  Church. 

9:15  A.M.     NEW  DRUGS  AND  THEIR  USES,  Dr.  Leon  Feldman,  Asheville. 

VITAMIN  THERAPY.  Carolyn  Gray  Willis.  Dietitian.  N.  C.  Baptist  Hos- 
pital, Winston-Salem. 

Pannel  Discussion:  IMPLICATIONS  OF  NORTH  CAROLINA  LAW 
RELATING  TO  PRACTICAL  NURSING. 

NORTH  CAROLINA  LAW  FOR  PRACTICAL  NURSES,  Sample  B.  For- 
bus,  President,  North  Carolina  Committee  of  the  National  Association  for 
Practical  Nurse  Education. 

CURRICULUM  FOR  SCHOOLS  FOR  PRACTICAL  NURSES.  J.  Virginia 
Miles.  R.N..  M.N.,  Educational  Director  of  Schools  of  Nursing. 
RELATION    OF    REGISTERED   NURSE    TO    LICENSED    PRACTICAL 
NURSE,  Ethel  Faye  Burton.  R.N..   Educational   Director,   Charlotte  Me- 
morial Hospital.  Charlotte. 

3:00  P.M.     Annual  Meeting,  Advisory  Council  of  the  N.C.S.N.A..  East  Ballroom.  Edna 

L.  Heinzerling,  R.N.,  President,  Presiding. 

DISCUSSION  ON  STRUCTURE  STUDY. 

(This  will  be  an  open  meeting.) 
7  :00  P.M.     Annual  Meeting  of  the  Board  of  Directors  of  the  N.C.S.N.A.,  Victory  Room, 

Edna  L.  Heinzerling.  R.N..  President,  Presiding. 

Wednesday,  October  15,  1947 

Forty-fifth  Annual  Convention  of  the  N.C.S.N.A. 

and 

Twenty-ninth  Annual  Meeting  of  the  N.  C.  League  of  Nursing  Education 

West  Ballroom,  George  Vanderbilt  Hotel 
S  :00  A.M.     Registration,  Lobby. 
9:00  A.M.     Opening  Business  Session.  Edna  L.  Heinzerling.  R.N..  President,  Presiding. 

Invocation :  Reverend  Lee  F.  Tuttle,  Pastor.  Central  Methodist  Church. 

Address  of  Welcome:  Clarence  E.  Morgan,  Mayor  of  Asheville. 

Address  of  Welcome :  Dr.  Harold  S.  Clark.  President,  Buncombe  County 

Medical  Society. 

Address  of  Welcome  :  Elaine  Mashburn,  R.N..  President,  District  Number 
One,  N.C.S.N.A. 

Response  to  Addresses  of  Welcome :  Mrs.  Louise  P.  East,  R.N..  First  Vice- 
President,  N.C.S.N.A. 

Tell  All  Nurses  to  Send  Their  Name  and  Address  to  Boce  15//7.  Raleigh,  l)ij  Xor.  1.  1941 
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President's  Address :  Edna  L.  Heinzerling,  R.N..  Winston-Salem. 

ECONOMIC   SECURITY   FOR   NURSES,   Thelma  Laird.   R.N..   Associate 

Executive- Secretary,  American  Nurses'  Association,   New  York. 

Reports  of  Officers. 

Reports  of  Standing  and  Special  Committees. 

Report  of  N.  C.  League  of  Nursing  Education. 

Reports  of  Sections.  N.C.S.N.A. 

Reports  of  Constituent  District  Nurses'  Associations. 

Report  of  N.  C.  Medical  Care  Commission,  Flora  Wakefield,  R.N.,  Member 

of  Commission  as  Representative  of  the  N.C.S.N.A. 

1:30-2:30  P.M.     Business  Meetings  of  the  Sections  of  the  N.C.S.N.A. 
Private  Duty  Section,  Victory  Room. 
Public  Health  Section,  Sun  Dial  Room. 
Office  and  Industrial  Section,  Room  A. 
Institutional  Staff  Nurse  Section,  East  Ballroom. 

2:30  P.M.  General  Session:  CO-OPERATIVE  EFFORT  IN  CANCER  CONTROL, 
West  Ballroom,  Marie  Farley,  R.N.,  Chairman,  Public  Health  Section, 
N.C.S.N.A..  Presiding. 

THE  ROLE  OF  THE  NURSE  IN  CANCER  CONTROL.  Katherine  Nelson, 
R.N..  Associate  in  Nursing  Education,  Teachers  College.  Columbia  Uni- 
versity, New  York. 

Panel   Discussion:   WORKING   TOGETHER   FOR   CANCER   CONTROL, 
Mrs.    Donald   E.    Kent,    Educational   Director,   N.    C.   Division.   American 
Cancer  Society,  Chapel  Hill,  Moderator. 
.Participants  : 

Dr.  Eugene  Ca>rr,  Chairman.  Buncombe  County  Cancer  Committee.  Ashe- 
ville. 

Mrs.  Louise  S.  Carson,  Asheville. 

Lois  Cox,  R.N..  Educational  Director.  City  and  County  Health  Department, 
Durham. 

Donna  Pearce.  R.N.,  Nursing  Consultant,  U.  S.  Public  Health  Service, 
Richmond.  Va. 

7:00  P.M.     Voting.  Lobby. 

7 :30  P.M.     Annual  Banquet,  Edna  L.  Heinzerling.  R.N.,  President.  Presiding. 

THE    ROLE     OF    THE     PROFESSIONAL    NURSE     IN     PROMOTING 
WORLD  PEACE,  Mrs.  Charles  W.  Tillett,  Vice-Chairman,  National  Demo- 
cratic Committee ;  Chairman  of  Women's  Divisions  of  the  National  Demo- 
cratic Committee. 
Music. 

Thursday,  October  16,   1947 

8:00  A.M.     Voting.  Lobby. 

S:00  A.M.     Business  meeting.  N.  C.  League  of  Nursing  Education.  Victory  Room. 

9:00  A.M.  General  Session:  Mrs.  Eflfie  L.  Parker,  R.N.,  President,  N.  C.  League  of 
Nursing  Education,  Presiding. 

Invocation :  Reverend  Paul  N.  Gresham,  Pastor.  Kenilworth  Presbyterian 
Church. 

THE  CLINICAL  SUPERVISOR,  Florence  Wilson.  R.N..  Dean.  School  of 
Nursing.  Duke  University,  Durham. 

THE  U.  S.  PUBLIC  HEALTH  SERVICE  AND  THE  HOSPITAL  SUR- 
VEY AND  CONSTRUCTION  PROGRAM,  Dr.    Samuel  C.  Ingraham,   II, 

Annual  Renewal  of  License  is  Mandatory  in  North  Carolina,  January  1,  1948 
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Surgeon,  U.S.P.H.S.,  Consultant,  Hospital  Facilities  Program,  U.  S.  Public 
Health  Service,  District  Two.  Richmond.  Va. 

P.M.     Siiih r s»>ei nu   trip. 

Trip  to  Biltmore  House. 

Tea . 

Friday,  October  17,   1947 

9:00  A  M.     General  Session:  Mrs.  Lena  P.  Stanley,  R.N.,  Chairman,  Institutional  Staff 
Nurse  Section,  N.C.S.N.A..  Presiding. 

Invocation  :  Reverend  J.  White  Iddings,  Pastor.  St.  Mark's  Lutheran 
Church. 

THE  STAFF  NURSE:  HER  POSITION  IN  THE  INSTITUTION  AND 
COMMUNITY.  Yvonne  Ward.  R.N..  Associate  Executive  Secretary,  Ameri- 
can Nurses'  Association,  New  York. 

THE  EMOTIONAL  FACTORS  OF  THE  GRADUATE  NURSE  IN  RELA- 
TION TO  THE  STUDENT  AND  PATIENT,  Dr.  Lloyd  Thompson,  Depart- 
ment of  Psychiatry.  Bowman  Gray  School  of  Medicine.  Winston-Salem. 
Panel  Discussion  :  THE  FUTURE  OF  NURSING. 
Geraldine  Maxwell.  "Miss  N.  C.  Student  Nurse  of  1947."  Moderator. 
Participants  :  District  winners  in  1947  contest  to  crown  "Miss  N.  C.   Stu- 
dent Nurse  of  1947." 

1  :30  P.M.     General   Session :  Mrs.  Mary   B.   Daugherty,  R.N..   Chairman,   Office   and 
Industrial   Section.   N.C.S.N.A.,   Presiding. 

HEALTH  PROTECTION  IN  INDUSTRIAL  HYGIENE,  Dr.  H.  A.  Mat- 
thews. Champion  Paper  and  Fibre  Company,  Canton. 

THE  VALUE  OF  THE  OFFICE  NURSE  TO  THE  GENERAL  PUBLIC 
Mrs.  Roland  H.  Latham.  AsheviUe. 

3:30  P.M.     Closing  Business  Session:  Edna  L.  Heinzerling.  R.N..  President.  Presiding. 
Report  of  N.  C.  League  of  Nursing  Education. 

Reports  of  Sections  of  the  N.C.S.N.A. : 

Private  Duty. 

Public  Health. 

Office  and  Industrial. 

Institutional  Staff. 
Report  of  Committee  on  Resolutions. 
Report  of  Tellers. 
Unfinished  Business. 
New  Business. 
Declaration  of  Officers. 
Adjournment. 


LATEST   RATES    FOR   COMPEN-  service   when   the   meals    are   supplied   by 

^ATTOTV   fA^F^  tlie  Patient;  $12  for  twelve-hour  service  if 

MUW                   V^OI^O  mealg        are        SUpplie(J         by         t]le        nUrSe.          an(j         $n 

Another     agreement     was     reached     he-  when  meals  are  furnished  by  the  patient. 

tween    the    North   Carolina    State   Nurses"  Meals  will  he  rated  at  50  cents  each. 

Association    and    the    North    Carolina    In-  Dr.    W.    C.    Horton,    Medical    Director. 

dnstrial  Commission  last  spring  regarding  North     Carolina     Industrial     Commission, 

the    fees    for    private    duty    nursing    for  Raleigh.    North    Carolina,    has    requested 

workmen  Compensation  cases.  that    all  private   duty   nurses,   who   nurse 

Effective  April  1.  1947.  the  North  Oaro-  compensation  cases,   render   their  hills   on 

Una    Industrial    Commission    will    pay    $8  Form  50.   These  forms  can   he  secured   at 

for  eight-hour  service  when  the  nurse  sup-  local  hospital  business  offices  or  from  Dr. 


plies  her  own  meals  ;  and  $7  for  eight-hour       Horton. 
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INCREASE  IN  STATE  DUES 
PROPOSED 

A  special  committee  of  the  Board  of 
Directors  of  the  North  Carolina  State 
Nurses'  Association  was  appointed  at  the 
midyear  meeting  in  March  1947  to  study 
the  situation  at  Headquarters'  Office  in 
regard  to  the  increased  program  of  work 
of  the  North  Carolina  State  Nurses'  As- 
sociation. 

Among  other  things  this  Committee  con- 
sidered the  effective  planning  and  action 
for  better  economic  security,  progressive 
educational  standards  and  opportunities 
for  the  present  and  future  registered  pro- 
fessional nurses  of  North  Carolina.  The 
committee  also  investigated  the  possibility 
of   the   provision    for   adequate    funds    t< 

PRESENT  BY-LAWS 

Article  VIII 
Duties  of  Board  of  Directors 
Section  1.  The  Board  of  Directors  shall : 
(i)   Annually  appoint  a  Counselor  at  the 
midyear  meeting  to  be  confirmed  by  the 
State  Association. 

(j)  Define  the  duties  of  the  Counselor 
and  fix  her  compensation. 

Article  XI 
Dues 
Section  1.  The  annual  dues  for  members 
of  the  North  Carolina  State  Nurses'  Asso- 
ciation shall  be  $7.50  per  capita  payable 
on  or  before  January  15  by  the  constituent 
District  Nurses'  Associations. 


cairry  on  the  expanded  functions  of  the 
Association. 

The  Committee  made  definite  recom- 
mendations, which  were  adopted  by  the 
Board  of  Directors.  The  following  two 
recommendations  will  involve  a  change  in 
the  By-Laws  of  the  North  Carolina  State 
Nurses'  Association:  (1)  That  an  Associ- 
ate Executive  Secretary  be  appointed  to 
work  under  the  direction  of  the  Executive 
Secretary.  (2)  That  the  dues  of  the  North 
Carolina  State  Nurses'  Association  be  in- 
creased $2.50  per  capita. 

The  Committee  on  Constitution  and  By- 
Laws  of  the  North  Carolina  State  Nurses' 
Association  has  studied  the  recommenda- 
tions as  adopted  by  the  Board  of  Directors 
and  submits  the  following  proposed  chang- 
es of  the  By-La  ws  : 

PROPOSED  REVISION 

Article  VIII 
Duties  of  Board  of  Directors 
Section  1.  The  Board  of  Directors  shall : 
(i)   Annually  appoint  an  Associate  Ex- 
ecutive Secretary  at  the  midyear  meeting 
to  be  confirmed  by  the  State  Association, 
(j)   Define  the  duties  of  the  Associate 
Executive  Secretary  and  fix  her  compensa- 
tion. 

Article  XI 
Dues 
Section  1.  The  annual  dues  for  members 
of  the  North  Carolina  State  Nurses'  Asso- 
ciation shall  be  $10  per  capita  payable 
on  or  before  January  15  by  the  constituent 
District  Nurses'  Associations. 


ECONOMIC  SECURITY 
PROGRAM 

The  Economic  Security  Program  of  the 
North  Carolina  State  Nurses'  Association 
was  launched  on  August  14,  1947. 

The  North  Carolina  State  Nurses'  Asso- 
ciation officially  authorized  the  establish- 
ment of  the  program  at  a  call  meeting  of 
the  Association  at  the  O.  Henry  Hotel  in 
Greensboro,  North  Carolina,  on  March  15. 
1947.  The  Association  actually  voted  at 
the  Annual  Convention  in  Durham  on  No- 
vember 6,  1946  to  adopt  the  program  of 
A.N.A.,  but  many  studies  and  definite 
plans  had  to  be  made.  A  Workshop  far 
state  and  district  officers  was  held  in 
Winston-Salem  on  May  31.  A  call  meeting 
of  the  Institutional  Staff  Nurse  Section  of 
the  North  Carolina  State  Nurses'  Associa- 


tion was  held  in  Raleigh  on  July  17  for 
the  purpose  of  final  approval  of  minimum 
state-wide  standards  of  employment  for 
three  catagories  of  institutional  staff  nurs- 
es after  the  nurses  of  this  section  in  each 
district  had  decided  on  their  own  stand- 
ards. The  Board  of  Directors  of  the  North 
Carolina  State  Nurses'  Association  ap- 
proved the  state-wide  standards  on  July 
18,  1947. 

The  following  letter  to  all  employers  of 
professional  nurses  from  the  North  Caro- 
lina State  Nurses'  Association  was  dis- 
patched on  August  14,  1947 : 

"It  is  the  desire  of  the  North  Carolina 
State  Nurses'  Association  to  advise  all 
employers  of  professional  nurses  that  on 
Maerch  15,  1947,  the  Association  adopted 
a  program  of  Economic  Security  for  its 
members.  The  co-operation  of  all  employ- 
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ers  of  nurses  is  sought  for  (lie  accomplish- 
ment of  this  program  which  it  is  believed 
will  be  to  the  best  interests  of  the  public, 
the  employer  and  the  professional  nurse. 

''The  purpose  of  the  program  of  Eco- 
nomic Security  is  to  stabilize  the  employ- 
ment of  nursing,  personnel  by  establishing 
acceptable  personnel  practices.  This  will 
he  accomplished  because  the  nurse  will  ac- 
cept the  responsibility  for  rendering  su- 
perior service  as  one  basis  for  promotion 
and  salary  increments:  and  the  employer 
will  provide  better  service  to  the  public 
by  making  possible  the  kind  of  employ- 
ment conditions  conducive  to  good  service. 
Such  a  relationship  should  provide  a  satis- 
factory personal  and  professional  life  with 
a  hope  for  economic  security  for  the  nurse 
and  a  relief  from  nursing  personnel  prob- 
lems for  the  employer. 

•"Members  of  the  North  Carolina  State 
Nurses'  Association  engaged  in  the  various 
fields  of  nursing  (institutional,  industrial, 
office,  public  health,  private  duty  and  oth- 
ers) have  been  studying  their  employ- 
ment conditions  for  the  purpose  of  arriv- 
ing at  minimum  state-wide  standards  of 
employment  for  their  respective  groups. 
There  is  enclosed  herewith  the  minimum 
employment  standards  for  three  categories 
(general  duty  or  staff  nurse,  assistant 
head  nurse  and  head  nurse)  of  institu- 
tional (hospital)  nurses.  These  standards 
were  formulated  by  the  Institutional  Staff 
Nurse  Section  of  the  North  Carolina  State 
Nurses'  Association  after  receiving  sug- 
gestions from  Institutional  Staff  Nurse 
Sections  of  district  nurses'  associations 
and  have  been  approved  by  the  Board  of 
Directors  of  the  North  Carolina  State 
Nurses'  Association.  The  standards  for 
each  category  were  set  by  the  nurses 
themselves. 

"The  North  Carolina  State  Nurses'  As- 
sociation recommends  that  these  minimum 
standards  be  established  immediately,  and 
that  a  written  agreement  be  reached  by 
the  administrative  staff  and  the  nursing 
personnel.  The  state  professional  nursing 
organization  is  authorized  by  its  member- 
ship to  repi-eseht  the  members  in  the  nego- 
tiation and  consummation  of  appropriate 
agreements  with  their  respective  employ- 
ers. 

"It  is  desired  to  accomplish  this  pro- 
gram of  Economic  Security  upon  the  high- 
est professional  basis." 

The  following  minimum  standards  were 
formulated  by  the  Institutional  Staff  Nurse 
Section  of  the  N.C.S.N.A.  after  receiving 
suggestions    from   the   Institutional    Staff 


Nurse  Sections  of  District  Nurses'  Asso- 
ciations and  have  been  approved  by  the 
Board  of  Directors  of  the  North  Carolina 
Stale  Nurses'   Association. 

DEFINITION,  EXPERIENCE,   EDU- 
CATION, SALARIES 

Institutional  Staff  or  General  Duty  Nwrse 

Definition.  An  institutional  staff  nurse 
shall  he  any  nurse  below  the  rank  of  as- 
sistant head  nurse  who  does  bedside  nurs- 
ing, or  is  engaged  in  a  special  service  such 
as  the  operating  room,  delivery  room,  cen- 
tral supply  room,  out-patient  department, 
admitting  office  and  X-ray. 

Education.  Graduation  from  an  accredit- 
ed school  of  "nursing  and  state  registration 
within  six  months  after  employment. 

Salary.  $150  per  month  with  full  mainte- 
nance. (Maintenance  not  obligatory.)  ; 
$200  per  month  without  maintenance  :  $10 
per  month  increase  at  the  end  of  each  year 
foir  a  minimum  of  three  years. 

Assistant  Head  Nurse 
Definition.  An  assistant  head  nurse  is 
one  who  assists  with  the  administration 
of  the  nursing  service  in  one  ward,  unit 
or  division  of  a  unit  in  a  clinical  depart- 
ment during  the  twenty-four  hour  period 
and  is  also  employed  to  give  expert  nurs- 
ing care. 

Education.  Graduation  from  an  accred- 
ited school  of  nursing  and  registration  in 
North  Carolina. 

Experience.  A  minimum  of  six  months 
as  a  graduate  staff  nurse  in  a  hospital  or 
public  health  nursing  agency  or  nurse  in 
private  practice. 

Salary.  $165  per  month  with  full  main- 
tenance. (Maintenance  not  obligatory.); 
$215  per  month  without  maintenance  ;  $10 
per  month  increase  at  the  end  of  each  year 
for  a  minimum  of  three  years. 

Head  Nurse 

Definition.  A  head  nurse  is  one  who  is 
responsible  for  the  nursing  service  in  a 
ward,  unit  or  division  of  a  unit  in  a  clini- 
cal department. 

Education.  Graduation  from  an  accredit- 
ed school  of  nursing,  registration  in  North 
Carolina  and  three  semester  hours  in 
Ward  Teaching  and  Management. 

Experience.  A  minimum  of  six  months 
ro  one  year  as  a  graduate  staff  nurse  in  a 
hospital  or  public  health  agency  or  nurse 
in  private  practice. 
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Salary.  $180  per  month  with  full  main- 
tenance. (Maintenance  not  obligatory.)  ; 
$225  per  month  without  maintenance ;  $10 
per  month  increase  at  the  end  of  each  year 
for  a  minimum  of  three  years. 

PERSONNEL  PRACTICES 

Time  schedule.  Forty-four  hour  week 
with  the  eight-hour  consecutive  ivorlcing 
day  if  possible. 

Time  schedule  should  be  posted  at  least 
one  week  in   advance. 

$10  additional  salary  per  month  for 
hours  3-11  and  11-7. 

All  overtime  be  made  up  to  nurse. 

Vacation.  Vacations  with  pay  to  be  com- 
puted on  the  following  basis :  Two  clays  of 
vacation  for  each  month  of  employment 
during  the  first  year,  effective  after  six 
months  employment. 

Two  and  one  half  days  of  vacation  for 
each  month  of  employment  after  the  first 
year  of  service. 

Holidays.  The  following  holidays  should 
be  recognized :  New  Year's  Day.  Easter 
Monday.  Fourth  of  July,  Labor  Day, 
Thanksgiving  and   Christmas. 

If  a  nurse  is  required  to  work  any  one 
of  the  aforementioned  holidays,  one  day 
day  off  in  lieu  thereof  is  to  be  granted 
within  the  same  week  if  possible. 

Health  Program.  Physical  examination 
before  employment  without  charge  to  in- 
clude X-ray  of  chest  and  Wasserman  test. 

Annual  physical  examination  and  X-ray 
of  chest. 

Hospital  insurance  required — to  be  paid 
by  nurse. 

Sick  Leave.  Sick  leave  with  pay  to  be 
computed  on  the  following  basis :  One  day 
for  each  month  of  employment  and  cumu- 
lative up  to  ninety  days. 

Social  Security.  Coverage  by  Federal  So- 
cial Security  or  a  similar  retirement  sys- 
tem be  established. 

Professional  Adjustment.  Provision  for 
educational  and  maternity  leave. 

Provision  for  leave  to  attend  meetings 
of  professional  organizations. 

Provision  for  handling  problems  by  com- 
mittee composed  of  one  member  of  the 
nursing  staff,  one  from  the  nursing  office 
and  one  from  the  administrative  depart- 
ment. 

Termination  of  Employment.  Nurse  to 
give  thirty  days  notice  of  intended  resig- 
nation;  hospital  to  give  thirty  days  notice 
of  dismissal  or  thirty  days  salary  in  lieu 
of  notice. 


Salary  Adjustment.  In  order  that  fluctu- 
ations in  cost  of  living  of  a  reasonably 
permanent  nature  be  reflected  in  the  rec- 
ommended salary  standards  for  institu- 
tional staff  nurses,  as  stated  above,  these 
recommended  salary  standards  shall  be 
subject  to  revision  from  time  to  time 
through  appropriate  action  by  the  Institu- 
tional Staff  Nurse  Section  and  the  Board 
(if  Directors  of  the  North  Carolina  State 
Nurses'  Association. 

What  can  institutional  staff  nurses  do 
to  make  this  program  successful?  They 
must  take  steps  to  insure  the  implemen- 
tation of  at  least  the  minimum  state-wide 
standards  of  employment  promptly.  This 
can  be  done  by  : 

1.  The  immediate  appointment  of  a  com- 
mittee from  each  group  (head  nurses,  as- 
sistant head  nurses  and  staff  or  seneral 
duty  nurses)  in  each  hospital. 

2.  The  committee  should  instigate  local 
publicity  by  contacting  city  editors  of 
local  newspapers.  They  should  be  told 
about  the  state  Program  of  Economic  Se- 
curity for  nurses  and  informed  about  sal- 
aries and  other  presonnel  policies  of  the 
local  institution. 

3.  After  a  reasonable  time  and  a  good 
local  story  or  two — it  is  believed  that  this 
should  have  been  accomplished  within  four 
weeks  from  the  launching  of  the  state 
program — each  of  the  hospital  committees 
should  contact  the  administrative  staff  of 
the  hospital  toward  making  an  agreement. 
A  written  agreement  is  considered  the 
most  desirable,  and  information  regarding 
a  contract  can  be  secured  from  the  State 
Nurses'  Association. 

4.  If  the  employers  and  employees  can- 
not reach  a  satisfactory  agreement,  the 
Headquarters'  staff  of  the  North  Carolina 
State  Nurses'  Association  with  the  legal 
adviser  of  the  Association  is  ready  to  as- 
sist with  collective  negotiations  provided 
fifty-one  per  cent  of  the  nurses  involved 
sign  a  written  agreement  giving  the  North 
Carolina  State  Nurses'  Association  the  au- 
thority to  act  as  their  sole  collective  bar- 
gaining agent.   (See  page  23.) 


INSTITUTIONAL  STAFF 
NURSE  SECTIONS 

The  Institutional  Staff  Nurse  Section  of 
the  North  Carolina  State  Nurses'  Associa- 
tion is  less  than  a  year  old,  but  all  nine 
district  nurses'  associations  have  organ- 
ized district  sections. 

Mrs.    Lena   P.    Stanley.   R.N..    806   East 
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Ash  Street.  Goldsbotro,  is  Chairman  of  t lie 

state  Section.  She  became  Chairman  upon 
the  resignation  of  Miss  M.  Carleen  Bryan, 
R.N.,  Burlington,  who  resigned  in  August 
to  continue  her  education. 

The  district  chairmen  are  as  follows: 

District  One— Ann  Rhoad,  Mission  Hos- 
pital. Asheville. 

District  Two— Ethel  Shore.  N.  C.  Bap- 
tist Hospital.  Winston-Salem. 

District  Three — Montrose  Austin.  Memo- 
rial Hospital.  Charlotte. 

District  Four — Sara  P.  Lyon.  Wesley 
Long  Hospital.  Greensboro. 

District  Five— Ellen  Nuckols,  Watts. 
Hospital.  Durham. 

District  Six— Maggie  Clark.  Mary  Eliza- 
beth Hospital,  Raleigh. 

District  Seven — Margaret  Graham. 
Highsmith   Hospital.  Fayetteville. 

District  Eight — Frances  Flye,  Woodard- 
Herring  Hospital.  Wilson. 

District  Nine-— Mary  McDuffie.  No.  10 
Cape  Fear  Apts..  Third  and  Church  Sts.. 
Wilmington. 


EARNINGS  AND  WORKING 
CONDITIONS  OF  PROFES- 
SIONAL NURSES. 

The  national  nursing  organizations 
through  the  National  Nursing  Council  were 
granted  the  assistance  last  year  of  the 
U.  S.  Department  of  Labor's  Bureau  of 
Labor  Statistics  in  making  a  socio-eco- 
nomic study  of  the  profession. 

Of  the  approximately  48.000  nurses  who 
received  the  mail  questionnaire  used  in 
the  survey  over  22.000  replied :  of  these 
21.700  (about  live  per  cent  of  all  profes- 
sional nurses  currently  registered  in  the 
United  States)  provided  usable  replies. 
Replies  were  received  from  all  48  states, 
the  District  of  Columbia  and  Hawaii. 

Questionnaires  were  answered  by  5,458 
institutional  nurses  (roughly  four  per  cent 
of  all  such  nurses).  2,838  private  duty 
nurses  (about  five  per  cent  of  this  entire 
field),  1.343  public  health  nurses  (over 
six  per  cent  of  this  branch  of  the  profes- 
sion, 450  nurse  educators.  843  industrial. 
1.034  office  and  042  other  nurses  (10  per 
cent  of  all  nurses  in  these  fields  ) .  The  re- 
maining 0,098  questionnaires  came  from 
those  who  have  maintained  their  registra- 
tion as  nuirses  but  are  not  employed  in  the 
profession. 

The  preliminary  report  of  the  socio-eco- 
nomic study  will  be  found  on  page  456  of 


the  July  1947  issue  of  the  Vmeridam 
Journal  of  Nursing.  Three  shorter  articles 
are  to  follow  in  successive  issues  of  the 
Journal.  The  following  excerpts  from  the 
American  ■Journal  of  Nursing  summarize 
the  fads  : 

(1)  Those  who  leave  nursing  rypicalh 
do  so  to  marry  rather  than  to  take  other 
jobs.  Thus,  nursing  competes  with  other 
fields  of  employment  primarily  at  the 
point  of  entrance  into  training. 

(2)  Lack  of  retirement  pensions  and 
security  against  unemployment  is  the  most 
frequent  source  of  dissatisfaction  in  nurs- 
ing. Rates  of  pay  and  opportunities  for 
promotion  and  pay  increases  are  also  lead- 
ing causes  of  dissatisfaction. 

Institutional  nurses  express  greater  dis- 
satisfaction with  theirr  conditions  of  em- 
ployment than  nurses  in  other  branches  of 
the  profession.  Large  numbers  in  this  field 
were  not  satisfied  with  the  quality  and 
quantity  of  nonprofessional  help,  their 
hours  of  work,  the  procedure  for  settling 
grievances,  timing  of  their  duties  and 
locker  and  rest,  room  facilities  for  those 
who  live  out. 

(3)  The  average  nurse,  excluding  those 
living  in  hosptials.  earned  about  $170-$175 
during  the  month  of  October  1046.  One  in 
four  earned  less  than  $145  and  a  corre- 
sponding group  received  more  than  $195. 
Average  earnings  varied  among  nursing 
fields  from  $153  a  month  for  private  duty 
work  to  $207  for  nurse  educators.  Cash 
monthly  earnings  of  institutional  general 
staff  nurses  living  outside  hospitals  were 
about  $8.00  above  those  of  private  duty 
nurses,  while  public  health  staff  nurses 
earned  about  $25  more. 

(4)  About  half  of  the  institutional  nurs- 
es living  outside  hospital  quarters  and  a 
large  proportion  of  private  duty  nurses 
received  one  or  more  meals  daily  in  addi- 
tion to  their  salaries  and  substantial  num- 
bers in  all  fields  except  private  duty  and 
public  health  received  laundry  of  uni- 
forms. About  one  nurse  in  eight,  includ- 
ing about  one-fifth  of  the  institutional 
nurses,  now  lives  in  hospital  quarters. 

(5)  The  typical  scheduled  work  day  is 
eight  hours.  Hours  actually  worked  dur- 
ing October  1946  averaged  about  44  a 
week:  about  one  out  of  four  was  on  duty 
for  50  hours  or  more  weekly.  Institutional 
nurses  worked  the  longest  hours.  Overtime 
is  frequent  and  is  not  paid  for  in  a  ma- 
jority of  cases. 

(6)  In  addition  to  her  bonis  on  duty, 
about    one  hospital   nurse    in    four   is    re- 
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quired  to  be  on  call.  A  corresponding  pro- 
portion work  split  shifts. 

(7)  Most  nurses  in  all  fields  except 
private  duty  normally  work  only  on  the 
day  shift ;  those  on  duty  at  night  usually 
receive  the  same  hourly  rate  as  for  day 
work. 

(S)  About  a  fourth  of  an  "average" 
hospital  nurse's  time  is  spent  on  clerical 
work  and  on  making  beds,  answering 
lights,  carrying  trays,  bathing  and  feed- 
ing patients,  giving  back  rubs,  taking  pa- 
tients to  appointments,  and  checking  linens 
and  household  supplies. 

(9)  Except  for  those  on  private  duty, 
almost  all  nurses  receive  paid  vacations 
and  sick  leave.  Vacations  are  typically 
two  weeks  long  although  four-week  vaca- 
tions are  frequent  for  nurse  educators, 
public  health  and  institutional  nurses. 

( 10 )  Most  nurses  do  not  receive  free 
hospitalization,  medical  care  or  insurance. 


STRUCTURE  STUDY 

What  is  the  History  of  the  Structure 
Study? 

The  history  of  the  Structure  Study  be- 
gan in  January  1930  when  the  Board  of 
Directors  of  A.N.A..  in  response  to  a  rec- 
ommendation from  a  State  Nurses'  Asso- 
ciation, voted  that  a  special  committee  be 
appointed  to  consider  the  possibility  of 
unifying  the  three  major  national  nurs- 
ing organizations.  A  year  later  the  P>oarcl 
voted  to  make  a  study  of  the  three  national 
nursing  organizations  to  ascertain  how 
they  may  function  in  a  more  uniform  way. 
Still  later,  the  Boards  of  Directors  of 
A.N.A.,  N.L.N.E..  and  N.O.P.H.N.  decided 
to  undertake  a  joint  survey  of  the  organi- 
zation structure,  administration,  functions 
and  facilities  of  the  national  nursing  or- 
ganizations to  determine  whether  a  more 
effective  means  could  be  found  to  promote 
and  carry  on  a  progressive  program  for 
professional  nurses  and  nursing.  The  sur- 
vey was  nor  done  because  of  more  press- 
ing issues  during  the  war.  Preparation  for 
the  post  war  period  began.  The  "Compre- 
hensive Program  for  Nation-Wide  Action 
in  the  Field  of  Nursing."  which  was  form- 
ulated by  the  National  Nursing  Planning' 
Committee  of  the  National  Nursing  Coun- 
cil, was  published  and  circulated  widely. 
Almost  immediately  the  movement  to  study 
the  structure  of  the  professional  nursing 
organizations  was  renewed  with  the  other 
three  national  nursing  groups  interested. 
The  Promoting  Committee  for  the  Studv 


of  tbe  Structure  of  the  National  Profes- 
sional Nursing  Organizations  with  repre- 
sentatives from  A.N.A.,  N.L.N.E.,  N.O.P. 
H.N..  N.A.C.G.N..  A.C.S.N.,  A.A.I.N.  was 
busy  with  the  project.  This  Committee  se- 
cured funds — nurses  and  individual  groups 
provided  $22,500  and  the  American  Red 
Cross  $12,500  —  and  employed  Raymond 
Rich  Associates,  a  research  organization 
experienced  in  the -study  organizations, 
especially  non-profit  organizations,  to 
make  the  study.  Mr.  Rich  made  the  report 
of  the  Study  at  the  Biennial  Convention 
in  Atlantic  City  last  September. 

The  report  was  published  in  the  October 
1946  issue  of  the  American  Journal  of 
Nursing  and  condensed  in  the  October  1946 
issue  of  Public  Health  Nursing.  Additional 
material  relative  to  the  Structure  Study 
las  appeared  in  all  nursing  publications 
during  the  last  several  months.  The  A.N.A. 
Committee  made  a  detailed  analysis  of 
the  report  which  was  distributed  to  mem- 
bers of  State  Committees  and  district 
presidents.  The  Joint  Committee  on  Struc- 
ture Study  has  widely  circulated  "Work- 
shop Guides." 

The  Joint  Committee  on  the  Structure 
of  National  Nursing  Organizations  was  re- 
constituted last  fall  and  is  now  composed 
of  six  members  of  each  of  the  six  national 
nursing  organizations  except  A.N.A.  which 
has  12  members.  The  A.N.A.  members, 
however,  are  restricted  by  action  of  the 
House  of  Delegates  and  do  not  have  vot- 
ing power  on  the  Joint  Committee. 
Why  the  Structure  Study? 

The  whole  nursing  profession  and  an 
increasing  number  of  people  outside  the 
profession  are  cognizant  of  the  need  for 
additional  and  improved  nursing  service 
throughout  the  country.  Can  the  existing 
professional  nursing  organizations  provide 
this  service  and  also  aid  the  individual 
members  of  the  profession  V  Or  should  the 
structure  of  the  six  professional  nursing 
associations  be  completely  reorganized  into 
one  or  two  over-all  associations?  Some  be- 
lieve that  only  one  national  professional 
nurses  association,  composed  of  profes- 
sional nurses  only,  is  needed.  Others  be- 
lieve that  one  national  nursing  organiza- 
tion should  lie  constituted  to  include  both 
professional  nurse  and  lay  membership 
with  well-defined  responsibility  and  voting 
for  each.  Still  others  believe  there  should 
be  one  organization  for  professional  nurs- 
es and  another  organization,  composed  of 
nurses  and  laymen,  to  deal  with  nursing 
education  and  service. 
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What  Are  the  Main   Proposals  of  the 
Rich  Reports? 

The  Rich  Report  advocates  three  basic 
principles  and  five  principal  structural  re- 
quirements. They  are: 

Btisi<-  Principles. 

1.  To  develop  and  enforce  optimum 
standards  in  the  recruitment,  preparation 
and  practice  of  the  profession,  its  special- 
ists and  its  auxiliaries. 

2.  To  promote  and  protect  the  social 
and  economic  welfare  of  qualified  nursing 
practioners. 

3.  To  make  adequate  qualified  nursing 
service  i  professional,  specialist  and  aux- 
iliary i  readily  and  economically  available 
to  care  for  all  the  individual  and  general 
health  needs  of  the  American  people. 

Principal  structural  Requirement*. 

1.  All  -professional  nurses,  whatever 
their  specialist  interests,  must  be  united 
in  one  body  to  gain  maximum  effect  in 
furthering  the  three  major  purposes  of 
organized  nursing. 

2.  The  new  structure  must  allow  every 
specialist  group  a  sufficient  degree  of  au- 
tonomy for  the  satisfactory  pursuit  of  its 
specialist  interests,  as  well  as  an  adequate 
voice  in  decision-making  on  common  inter- 
ests. 

3.  The  new  structure  must  make  it  possi- 
ble to  bring  together  easily  those  interests 
and  tools  that  are  needed  to  make  a  well- 
founded  and  efficient  attack  on  each  of  the 
various  problem-areas  of  nursing  (viz..  the 
"Comprehensive  Program"  i.  as  well  as  to 
give  maximum  service  to  nurses  and  the 
public. 

4.  The  new  structure  must  maximize  the 
direct  and  democratic  participation  of  the 
individual  members,  especially  in  decision- 
making on  major  issues  affecting  their  in- 
terests ;  it  must  encourage  the  growth  of 
new  leaders  from  the  ranks  and  provide 
suitable  training  and  proving  grounds  for 
them. 

5.  The  last,  but  certainly  not  the  least 
important  structural  requirement,  is  to 
facilitate  the  enlistment  of  the  greatest 
possible  co-operation  and  assistance  from 
allied  professions  and  interests,  nursing 
auxiliaries,  and  the  general  public  for  the 
achievement  of  the  major  goals  of  organ- 
ized nursing. 

The  experts  in  organizational  work  who 
made  the  Study  propose  that  public  health 
nurses,  nurses  engaged  in  Nursing  Educa- 
tion, nurses  in  industry  and  general  nurs- 
ing be  in  one  organization,  probably  known 
as  the  American  Nursing  Association,  in- 


stead of  members  of  one  of  the  live  exist- 
ing organizations  of  specialists  and  also 
working  in  A.N.A.  The  argument  is  3et 
forth  that,  during  the  war  period  it  was 
necessary  to  set  up  one  organization,  (The 
National  Nursing  Council  i  which  did  com- 
bine all  interests  of  nursing;  and  also  that 
nursing  organizations  have  for  years  been 
trying  to  establish  some  kind  of  co-ordi- 
nating mechanism  through  which  they 
could  work  together.  It  is  also  argued  that 
nursing  should  be  able  to  sneak  authorita- 
tively with  one  strong  voice  and  to  act 
quickly,  when  necessary,  as  a  united  force. 
The  proposed  American  Nursing  Associ- 
ation would  include  non-nurse  members  in 
some  branches  of  the  organization. 

An  alternate  plan  has  also  been  pro- 
posed which  would  provide  for  one  organi- 
zation tentatively  named  the  American 
Nurses'  Association  which  would  be  com- 
posed of  professional  nurses  only  :  and  a 
second  organization  to  be  known  as  the 
National  Organization  for  Nursing  Service 
which  would  include  professional  nurses 
and  non-nurse  members.  These  two  organi- 
zations would  be  co-ordinated  by  Nursing 
Centers  on   the  national   and   local   levels. 

Both  plans  provide  for:  (1)  Specialty 
sections  with  ample  autonomy  in  develop- 
ing their  field  and  dealing  with  problems 
of  the  members.  (2)  A  National  Academy 
of  Nurses,  which  would  consist  of  fellows, 
diplomates  and  schools  with  a  Board  of 
Review  for  each  category.  The  fellows 
would  be  the  professional  nurse  members 
of  the  National  Association  who  had  passed 
a  specialty  board  examination.  A  diplo- 
mate  is  defined  as  one  who  has  passed  a 
national  examination.  The  Board  of  Re- 
view for  schools  of  nursing  would  review 
standards  and  procedures  set  up  for  the 
accreditation  of  basic  schools,  graduate 
specialist  programs  and  auxiliary  training 
programs.  Also  included  in  the  proposed 
Academy  is  a  Scientific  Council  which 
would  sponsor  reseairch  and  scientific  pub- 
lication. The  Academy  would  lie  governed 
by  Regents  elected  by  a  mail  vote  of  the 
Fellows.  The  examination  for  diplomates 
might  lie  accepted  by  state  boards  of  nurse 
examiners  as  the  licensing  examination  : 
and  from  this  procedure  a  system  of  na- 
tional licensure  could  be  evolved.  (?» )  Rad- 
ical changes  in  the  present  setup  of  dis- 
trict, state  and  national  organizations,  in- 
cluding the  composition  and  functions  of 
the  House  of  Delegates.  Board  of  Direc- 
tors, sections  and  committees.  (4)  A  series 
of  Commissions  responsible  to  the  House 
of  Delegates. 
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What  Ave  Nurses  Doing  About  the 
Report? 

The  nurses  of  America  are  now  studying 
the  Report  by  Rich  Associates.  The  Com- 
mittee on  Structure  of  the  North  Carolina 
State  Nurses'  Association,  which  is  com- 
posed of  12  members  with  at  least  one 
representative  from  each  district  nurses' 
association,  went  into  action  in  November 
1946.  A  one-day  Workshop  for  the  mem- 
bers of  the  State  Committee  was  con- 
ducted in  Durham  on  April  18,  1947.  Each 
member  of  this  Committee  was  urged  to 
have  a  Workshop  or  conference  in  her  dis- 
trict. The  subject  has  been  presented  to 
North  Carolina  nurses  twice — at  the  An- 
nual Convention  in  November  1946  and 
at  a  call  meeting  of  the  Association  in 
March  1947.  Material  in  great  quantities 
from  the  A.N. A.  Committee  and  Joint  Com- 
mittee on  Structure  Study  has  been  sent 
to  members  of  the  State  Committee  and 
district  presidents.  Additional  information 
has  been  sent  to  the  delegates  of  the 
North  Carolina  State  Nurses'  Association 
who  will  attend  the  special  meeting  of  the 
House  of  Delegates  of  A.N. A.,  which  will 
be  held  in  Chicago.  Illinois,  in  September. 


NEW  NURSE  LAWS  IN  NORTH 
CAROLINA 

The  Nurse  Practice  Act  of  North  Caro- 
lina was  amended  during  the  1947  Gen- 
eral Assembly  and  a  law  was  passed  to 
provide  for  the  education,  training  and 
licensure  of  practical  nurses. 

The  amendments  to  the  North  Carolina 
Nurse  Practice  Act  includes  the  follow- 
ing: (1)  An  increase  of  the  fee  for  writ- 
ing examinations  from  $10  to  $15.  (2)  A 
reduction  of  the  comity  fee  from  $25  to 
$15.  (3)  A  provision  for  annual  re-regis- 
tration of  all  graduate  professional  nurses 
at  a  fee  of  $1.  (4)  A  stronger  section 
relative  to  the  revocation  of  licenses  which- 
provides  for  appeal  to  the  civil  courts. 

These  amendments  will  be  very  helpful 
in  that  the  fee  for  writing  examinations 
and  the  fee  for  reciprocity  will  lie  the 
same  and  will  eliminate  the  complaint  of 
such  an  exorbitant  fee  for  registration  by 
reciprocity.  The  provision  for  annual  re- 
registration  will  provide  accurate  informa- 
tion regarding  the  professional  nursing 
resources  of  the  state. 

In  addition  to  the  amendments  to  the 
Nurse  Practice  Act.  a  new  law  pertaining 
to  practical  nurses  and  practical  nursing 
was  passed  and  became  effective  on  June 


1.  1947.  This  law  includes  the  following: 
(1)  Licensure  of  practical  nurses  by  ex- 
amination, waiver  and  annual  renewal  of 
licenses  by  the  North  Carolina  Board  of 
Nurse  Examiners  and  three  practical  nurs- 
es. (The  officers  must  be  registered  pro- 
fessional nurses.)  (2i  Provision  for  cours- 
es of  not  less  than  12  months  of  theoreti- 
cal instruction,  practical  training  and  ex- 
perience for  practical  nurses.  Such  courses 
are  to  be  approved  by  the  Standardization 
Committee  (group  which  accredits  profes- 
sional schools  of  nursing  in  North  Caro- 
lina is  composed  of  six  physicians  or  hos- 
pital administrators  and  six  professional 
registered  nurses)  plus  three  practical 
nurses.  (3)  Provision  for  an  educational 
director  to  survey  all  schools  foir  practical 
nurses  and  report  to  the  Standardization 
Committee.  (4)  Provision  for  revocation 
and  suspension  of  licenses. 

The  Board  for  practical  nurses  is  now 
officially  known  as  the  North  Carolina 
Board  of  Nurse  Examiners.  Enlarged.  The 
Board  is  composed  of  Ethel  Faye  Burton. 
R.N..  President,  Miriam  Daughtry.  R.N.. 
Secretary-Treasurer.  Myra  Maxwell,  R.N.. 
Dr.  Moir  S.  Martin.  Dr.  Louten  K.  Hedge- 
peth,  Myerl  Allen.  L.P.N..  Raleigh.  Mrs. 
Nina  Smith.  L.P.N..  and  Mis.  Mary  Tilley. 
L.P.N.,  both  of  Durham. 

Copies  of  the  laws  of  North  Carolina 
Relating  to  Professional  Nursing  and 
Practical  Nursing  may  lie  secured  from  the 
Secretary  of  the  North  Carolina  Board  of 
Nurse  Examiners.  Box  1547,  Raleigh, 
North  Carolina.  The  cost  is  ten  cents  per 
copy.  The  pamphlet  includes  facts  about 
the  Legislative  History  of  Nursing  Stat- 
utes. 


Annua]  Renewal  of  Licenses 

The  North  Carolina  Nurse  Practice  Act 
was  amended  by  the  1047  General  Assem- 
bly to  require  annual  re-registration  of  all 
professional  nurses  beginning  January  1. 
1048.  Application  blanks  will  be  sent  you 
by  November  1.  1047.  by  Miriam  Daughtry, 
R.N..  Secretary-Treasurer.  N.  C.  Board  of 
Nurse  Examiners.  Box  1547.  Raleigh,  North 
Carolina.  Please  send  her  your  name  and 
current  address  prior  to  November  1,  1947. 

According  to  the  new  law.  every  person 
who  has  received  a  license  to  practice  pro- 
fessional nursing  in  North  Carolina  must 
fill  in  the  application  blank  and  return  it 
to  the  Board  with  a  renewal  fee  of  $1  be- 
fore January  1.  1948.  and  on  January  1  of 
each  year  thereafter.  Upon  receipt  of  the 
application  and  fee.  the  Board  shall  verify 
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the  accuracy  of  the  application  and  issue 
to  the  applicant  a  certificate  of  renewal 
for  the  current  year.  County  registration 
of  certificates  is  no  longer  required. 

Any  nurse  who  allows  her  license  to 
lapse  by  failing  to  renew  her  license  may 
be  reinstated  by  the  Board  on  Satisfactory 
explanation  for  such  failure  and  on  pay- 
ment of  a  fee  of  $5. 

Any  nurse  practicing  during  the  time 
her  license  has  lapsed  shall  lie  considered 
an  illegal  practitioner  and  shall  he  subject 
to  the  penalties  provided  for  violations  of 
the  law.  The  law  provides,  however,  that 
a  nurse  desiring  to  retire  from  practice 
temporarily  shall  notify  the  Board.  Then 
the  name  will  he  placed  upon  a  non-prac- 
ticing list,  and  the  nurse  will  not  be  re- 
quired to  pay  the  fee  nor  can  she  practice 
in  the  state.  When  such  nurse  desires  to 
resume  practice,  she  will  make  application 
and  pay  the  fee  for  the  current  year. 

Be  sure  to  renew  your  license  to  nurse 
in  North  Carolina  on  January  1.  1948. 


Commission  to  Study  All  Licensing 
Boards 

The  1947  General  Assembly  authorized 
the  appointment  of  a  Commission  com- 
posed of  three  members  of  the  House  of 
Representatives  and  two  Senators  to  study 
the  21  licensing  boards  in  North  Carolina 
and  to  make  a  report  on  each  to  the  1949 
General  Assemhly. 

The  Governor  appointed  the  following 
to  serve  on  the  Commission:  Representa- 
tive George  Uzzell  of  Rowan.  Chairman  : 
Senators  Lee  Charin  of  Harnett  and  Wade 
Brown  of  Watauga.  Representatives  Sam 
Worthington  of  Pitt  and  Winfield  Black- 
well  of  Forsyth.  The  members  of  the  Com- 
mission were  sworn  in  and  held  their  first 
meeting  in  Raleigh  on  Wednesday.  Au- 
gust 2t),  1947. 

The  North  Carolina  Board  of  Nurse 
Examiners  and  the  North  Carolina  Board 
of  Nurse  Examiners  Enlarged,  will  be 
studied  along  with  all  other  Boards,  in- 
cluding the  ones  for  medical  doctors,  den- 
lists,  lawyers,  etc.  The  officers  of  the 
North  Carolina  State  Nurses'  Association 
welcome  this  investigation  and  will  be 
extremely  interested  in  recommendations 
which  the  Commission  is  expected  to  make 
to  the  1949  General  Assemblv. 


RESUME  OF  COUNSELING 
AND  RECRUITMENT 

.1.  Virginia  Miles,  R.N..  M.N.,  Counselor 
Your  state  Nurses*  Association  Profes- 
sional Counseling  and  Placement  Service 
has  completed  twenty  months  of  arrive 
service.  During  this  period  of  time,  many 
phases  of  the  Service  have  developed  :  and 
many  more  are  being  planned  Eor  the 
future.  Your  Counselor  would  like  for  you 
to  join  her  in  a  short  resume  of  this  Serv- 
ice, which  will  be  approached  through  our 
services  to  three  major  groups;  namely, 
the  graduate  professional  nurse,  the  stu- 
dent nurse  and  the  prospective  student 
nurse. 

The  largest  field  of  endeavor  i>  for  the 
graduate  professional  nurse.  She  is 
reached  when  she  has  personal  or  profes- 
sional problems  to  discuss  with  the  Coun- 
selor ;  when  she  is  unhappy  in  her  pres- 
ent employment  and  seeks  a  LM,<irioiL 
which  will  give  her  satisfaction  in  a  job 
well  done  because  she  is  working  at  the 
level  of  her  capacity  and  is  aide  to  live 
a  comfortable  life ;  or  when  she  is  seeking 
preparation  for  a  higher  level  position  in 
order  to  help  meet  the  need  of  better 
qualified  personnel.  Through  this  Service. 
the  Counselor  has.  during  the  past  twenty 
months,  interviewed  95  nurses  and  ."7  em- 
ployers of  nurses :  compiled  113  profes- 
sional biographies  (23  active.  ?>4  inactive. 
56  senior  students)  :  placed  nine  nurses 
in  positions  either  in  this  state  or  out- 
side; received  and  filed  200  job  descrip- 
tions, five  of  which  have  heen  filled  by  the 
Placement  Service,  106  are  open  at  this 
time ;  and  given  a  total  of  47  rests  1 28 
Achievement  tests  in  Nursing,  rive  Basic 
Nursing  and  Judgment  tests.  11  Prenurs- 
ing  and  Guidance  tests  and  three  A.C.E. 
Psychological  tests) . 

In  this  Service  to  the  graduate  nurse, 
the  Counselor  has  sought  hotter  person- 
nel policies  and  is  at  the  present  taking 
an  active  part  in  the  Economic  Security 
Program  of  the  State  Nurses'  Association. 
One  of  the  basic  principles  of  the  Pro- 
fessional Counseling  and  Placement  Serv- 
ice is  that  the  satisfaction  of  the  nurse 
and  her  loyalty  to  the  employer  come 
automatically  as  a  result  of  mutual  re- 
spect, understanding,  salaries  commensu- 
rate with  similar  professional  groups,, 
comfortable  living,  and  a  feeling  of  se- 
curity. These  are  the  things  considered 
when  a  nurse  seeks  employment  so  that 
she  will  be  happy  and  will  give  to  the 
patient  the  best  of  her  ability. 


Tell  All  Xur*<s  to  s,  „tl  Their  Name  and  Address  to  Box  1547,  Raleigh,  by  Nov. 


16 


TAR  HEEL  NURSE 


September,  1947 


A  second  major  program  of  the  Coun- 
seling and  Placement  Service  to  serve  the. 
student  nurse,  and  particularly  the  senior 
student,  has  been  accomplished  through 
several  media.  During  the  existence  of 
this  ►Service,  twenty  classes  of  student 
nurses  and  three  groups  of  State  Board 
Examinees  have  been  given  the  history 
and  functions  of  this  Service.  Through 
contact  with  directors  of  nurses  and  in- 
structors, many  students  have  been  in- 
formed of  the  program.  The  response  has 
been  excellent — over  50  per  cent  of  all  ap- 
plicants have  been  senior  students  or 
young  graduates.  In  one  instance,  an  en- 
tire senior  class  tiled  applications — 
this  is  the  manner  in  which  we  would  like 
to  serve  each  student  nurse  of  every 
school  of  nursing  in  North  Carolina.  We 
would  like  to  see  her  fill  out  the  applica- 
tion form  just  as  she  fills  out  her  applica- 
tion  to   take    State   Board    Examinations. 

Our  third  program  to  serve  prospective 
nursing  students  has  been  one  of  strategic- 
importance  during  the  spring  and  summer 
months  in  order  to  assist  in  filling  the 
classes  for  our  forty-five  schools  of  nurs- 
ing this  fall.  The  Counselor  has  at  all 
times  been  an  active  member  of  the  En- 
rollment Committee  of  the  North  Caro- 
lina League  of  Nursing  Education  which 
took  over  the  recruitment  of  students 
when  the  North  Carolina  Nursing  Council 
for  War  Service  disbanded  in  1945.  One 
of  the  projects  of  the  League  Committee 
is  the  placing  of  a  pictorial  pamphlet  in  all 
the  public  libraries  of  North  Carolina — 
the  financial  support  for  this  project  is 
being  given  by  the  hospitals  with  schools 
of  nursing,  and  each  school  will  have  pic- 
tures and  a  write-up  concerning  its  pro- 
gram. 

The  support  of  the  North  Carolina  Vo- 
cational Guidance  Division  of  the  Depart- 
ment of  Public  Instruction  has  been  an 
excellent  means  of  reaching  the  counselors 
and  advisors  of  all  the  high  schools  in 
North  Caroilna.  Their  monthly  publica- 
tion for  April  was  devoted  .entirely  to 
nursing,  and  much  valuable  information 
has  been  given  to  the  high  school  coun- 
selors through  this  means.  The  Counselor 
is  seeking  to  have  personal  interviews 
with  as  many  of  the  high  school  coun- 
selors as  possible  and  was  able  to  inter- 
view five  during  the  last  school  year. 
Plans  are  already  being  made  to  reach 
others  this  fall. 

On  April  16,  1947,  an  enthusiastic  and 
interested  group  of  people  representing 
the    Hospital    Association,    the    Hospital 


Saving  Association,  the  Good  Health  As- 
sociation, the  Nurses'  Association  and 
many  allied  organizations  started  and  are 
continuing  an  all-out  program  for  student 
nurse  enrollment.  The  first  phase  of  this 
program  came  to  a  climax  with  the  crown- 
ing of  Miss  Geraldine  Maxwell  of  the 
Baker-Thompson  Memorial  Hospital 
School  of  Nursing.  Lumberton,  as  "Miss 
North  Carolina  Student  Nurse  of  1947"  by 
our  own  Kay  Kyser.  The  Capitol  was  over- 
flowing with  people,  in  spite  of  the  soar- 
ing temperature  which  Raleigh  always 
seems  to  manage  when  the  nurses  use  the 
Capitol,  whether  it  is  for  State  Boards  or 
other  affairs.  This  project  was  a  success; 
and  although  it  is  not  possible  to  reap  its 
benefits  in  the  number  of  student  nurses 
actually  enrolled,  it  created  publicity  and 
brought  nursing  into  the  "limelight."  The 
winner,  Miss  Geraldine  Maxwell,  who 
adorns  our  cover,  has  been  doing  an  ex- 
cellent job  of  recruitment  and  will  con- 
tinue to  do  so.  Plans  are  now  being  com- 
pleted for  Miss  Maxwell  to  tour  some  of 
the  larger  towns  of  North  Carolina  dur- 
ing the  last  two  weeks  in  October.  Each 
stop  on  the  tour  will  include  a  short  talk 
to  high  school  students,  an  interview  with 
the  mayor  of  the  town,  a  radio  broadcast, 
a  newspaper  conference  and  an  appear- 
ance before  a  civic  club.  In  connection 
with  this  program,  many  sponsored  ad- 
vertisements for  nurses  are  being  sought 
and  the  business  concerns  of  North  Caro- 
lina are  willing  to  do  their  part. 

To  date,  our  tabulations  show  691  stu- 
dent nurses  already  enrolled  for  the  fall 
classes,  159  over  the  actual  number  who 
enrolled  last  fall. 

To  those  of  you  who  have  not  realized 
that  the  Profesional  Counseling  and 
Placement  Service  is  functioning  and  fill- 
ing an  important  need  for  the  Nursing- 
Profession,  I  hope  this  resume  has  con- 
vinced you  otherwise  and  that  you  will 
give  your  wholehearted  support  to  the 
program  of  Professional  Counseling  and 
Placement. 


PRIVATE  DUTY  WORKSHOP 

Margaret   A.    Sharrock,    R.N.,    Chair-man 
Private    Duty    Section,    N.C.S.N.A. 

Chairmen  of  Private  Duty  Sections 
from  forty-seven  State  Nurses'  Associ- 
ations gathered  iu  Chicago.  Illinois,  April 
9-10-11,  1947,  for  the  first  Workshop  con- 
ducted by  A.N.A.  for  Private  Duty  Chair- 
men. 
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Miss  Harriet  Stamback,  Chairman  of 
the  Private  Duty  Section  of  A.N.A.,  pre- 
sided. Miss  Katharine  J.  Densford,  Presi- 
dent of  A.N. A..  opened  the  meeting  by  ad- 
dressing the  group  on  "The  Private  Duty 
Nurse  in  the  A.N.A.  Program." 

Miss  Densfprd  reminded  the  state  chair- 
men that  the  Workshop  was  the  tirst  in  a 
scries  of  meetings  in  the  expanded  pro- 
gram of  A.N.A.  made  possible  by  the  in- 
crease in  dues  to  A.N.A.  She  stated  that 
due  to  the  increased  tempo  of  present- 
day  living,  and  to  keep  apace  with  the 
standards  of  peace  time,  adult  education 
is  necessary.  She  reminded  the  group  that 
nurses  are  citizens  as  well  as  nurses.  Miss 
Densford  reviewed  the  following  Program 
<>f  Work  of  the  American  Nurses'  Associ- 
ation and  emphasized  items  of  special 
significance  to  private  duty  nurses:  Eco- 
nomic Security,  Professional  Counseling 
and  Placement,  Federal  Legislation,  Pre- 
payment Health  Plans,  Preparation  and 
Licensure  of  Auxiliary  Workers.  Member- 
ship raid  Structure  Study. 

Miss  Alma  M.  Stone,  Assistant  Execu- 
tive Secretary  of  A.N.A.,  spoke  on  "Organ- 
ization and  Administration  of  an  Eco- 
nomic Security  Program  for  Private  Duty 
Nurses."  Mr.  Donald  Smith,  attorney  for 
the  American  Nurses'  Association,  dis- 
cussed Social  Security  coverage  for 
nurses.  He  stated  that  an  amendment  to 
the  Social  Security  Act  is  now  before  Con- 
gress which  would  provide  for  the  inclu- 
sion of  the  self-employed.  This  amendment 
would  include  private  duty  nurses  if 
passed.  Miss  Hazel  Herringshaw  discussed 
Prepayment  Plans. 

A  visit  to  the  Branch  Office  of  the 
A.N.A.  Professional  Counseling  and  Place- 
ment Service  followed  a  discussion  of  this 
program  by  Miss  Helen  Roser  and  Mrs. 
Berthe  G.  Byrne.  It  is  the  aim  of  this 
service  to  place  nurses  in  the  position  that 
will  yield  the  greatest  satisfaction  to  the 
nurse  and  the  employer.  The  Counseling 
Service  reveals  that  through  the  very  na- 
ture of  its  work,  it  is  frequently  aide  to 
assist  in  setting  up  better  standards  of 
work  for  nurses.  All  nurses  are  urged  to 
file  their  professional  records  with  their 
State     Professional     Counseling     Service. 

The  formulation  of  a  state  program  for 
private  duty  nurses  was  discussed  by  Mrs. 
Dorothy  Hinckley,  Second  Vice-Chairman. 


and  Miss  Katherine  McCabe,   Secretary  of 
i  lie  A.X.A.  Private  Duty  Section. 

The  following  resolutions  were  adopted 
and  referred  to  the  Board  of  Directors 
of  A.N.A. : 

1.  That  annual  workshops  for  Chairmen 
of  Private  Duty  Sections  of  State  Nurses' 
Associations  lie  conducted. 

2.  That  the  use  of  white  uniforms,  shoes 
and  hose  for  practical  nurses  and  attend- 
ants be  disapproved. 

.'!.  That  a  recommendation  be  sent  to  the 
National  League  of  Nursing  Education 
that  theoretical  instruction  in  private 
duty  nursing  be  included  in  the  curriculum 
of  schools  of  nursing. 

4.  That  a  recommendation  lie  sent  to 
the  A.N.A.  Board  of  Directors  that  a  pro- 
gram of  financial  help  to  student  nurses 
be  planned,  the  funds  to  come  from  hos- 
pitals or  any  other  source. 

5.  That  all  private  duty  nurses  study 
the  Social  Security  Bill  H.R.  2046. 

6.  That  private  duty  nurses  become 
more  familiar  with  state  programs  for 
licensure  of  all  who  nurse  for  hire. 

7.  That  a  private  duty  nurse  be  in- 
cluded on  Legislative  Committees  of  State 
Nurses'  Associations. 

8.  That  every  District  Nurses"  Associ- 
ation have  an  active  Private  Duty  Section. 

9.  That  the  Taft  Bill  S.  545  be  con- 
sidered by  the  A.N.A.  Committee  on  Fed- 
eral Legislation. 

10.  That  the  A.N.A.  Committee  on  Mem- 
bership consider  the  advisability  of 
awarding  annual  certificates  of  honor  to 
hospitals  or  other  nurse-employing  agen- 
cies in  which  the  nursing  personnel  has 
100  per  cent  membership  in  A.N.A. 

11.  That  a  recommendation  be  sent  to 
the  Board  of  Directors  of.  A.N.A.  that  the 
following  statements  related  to  the  Rich 
Report  be  referred  to  the  A.N.A.  Commit- 
tee on  Structure  Study : 

(a)  There  is  no  provision  for  private 
duty  nurses  in  the  Rich  Report. 

(b)  The  manner  of  election  of  officers 
and  the  subordinate  positions  of  state 
nurses'  associations  is  undemocratic. 

(c)  The  need  for  calling  a  special  meet- 
ing of  the  House  of  Delegates  by  October 
1.  1947.  is  Questioned  because  it  is  felt 
there  is  no  need  for  such  hasty  considera- 
tion of  the  whole  question  of  the  study 
of  the  Structure  of  the  National  Nursing 
Organizations. 
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THE  PROFESSIONAL  NURSE 
AND  THE  GOOD  HEALTH 
PROGRAM  IN  NORTH  CARO- 
LINA. 

H.   C   Ckanford,   Executive  Director, 
North    Carolina    Good   Health    Association 

North  Carolina  is  well  on  its  way  to  be- 
coming the  Nation's  Number  One  health 
slate.  Toward  this  high  goal  we  have 
made  great  strides  in  recent  months.  First, 
the  State  Legislature  adopted  the  Good 
Health  Plan  in  its  entirety  and  set  aside 
the  funds  to  carry'  it  out.  Federal  appro- 
priations to  be  applied  to  the  program 
were  then  assured.  Now  the  local  com- 
munities must  raise  their  share  of  the 
money  needed  for  the  job. 

Failure  of  the  individual  counties  (or 
combinations  of  counties)  to  meet  this 
obligation  can  place  the  whole  state  health 
plan  in  jeopardy.  Under  provisions  of  both 
the  state  and  federal  laws,  no  appropri- 
ations will  be  made  toward  local  projects 
until  the  local  share  (roughly  one-third  i 
of  the  total  estimated  expenditure  is  made 
available. 

It  is  the  determination  and  purpose  of 
the  Good  Health  Association  to  bring  to 
early  fruition,  in  whole,  the  North  Caro- 
lina Good  Health  Plan.  To  accomplish 
this,  our  main  efforts  during  the  next  few 
months  will  be  directed  at  the  county  or 
community  i  level,  since  it  is  here  that 
there  exists  the  greatest  need. 

Obviously,  the  very  heart  of  the  Good 
Health  Plan  would  be  missing  if  -those 
people  with  the  most  urgent  need  for  hos- 
pitals, and  thereby  with  the  highest  pri- 
ority on  state  and  federal  funds  for  hos- 
pital construction,  were  to  lose  their  pri- 
ority— and  their  hospitals. 

Unfortunately,  this  can  happen.  But  the 
Good  Health  Association  is  determined 
that  IT  SHALL  NOT  HAPPEN! 

The  first  step  in  the  Association's  cam- 
paign to  help  these  counties  secure  ade- 
quate hospital  facilities  will  be  a  state- 
wide educational  program  designed  to 
arouse  and  crystalize  popular  support  for 
local  objectives.  Experience  has  shown 
that  this  educational  work  must  precede 
any  effective  campaign  for  community 
improvement,  and  particularly  campaigns 
for  the  development  or  expansion  of  hos- 
pitals. 

The  professional  nurse,  along  with  doc- 
tors and  others  working  in  the  field  of 
health  and  medical  care,  can  be  of  tre- 
mendous help  to  us  in  this  educational  en- 


deavor. Citizens  of  a  community  will 
listen  to  and  respect  opinions  expressed  by 
the  doctors  and  nurses  who  serve  them. 
For  example,  a  local  nurse  appealing  to 
the  people  of  her  community  for  support 
of  a  hospital  bond  issue,  would  probably 
have  less  trouble  convincing  her  audience 
of  the  proposal's  merits  than  would  some- 
one else  not  identified  with  the  local  hos- 
pital and  medical  care  situation. 

If  you  are  a  nurse,  it  is  to  your  best  in- 
terest, as  well  as  that  of  your  community, 
to  become  familiar  with  the  local  hospital 
situation,  and  to  give  your  active  support 
to  any  plan  of  improvement.  Aside  from 
the  magnificent  humanitarian  aspects,  the 
success  of  the  local  hospital  construction 
and  expansion  program  will,  bring  about 
many  personal  dividends,  embracing  both 
better  working  and  better  living  condi- 
tions. 

Talk  to  your  patients  and  to  your 
friends  about  the  need  for  improved  medi- 
cal care  facilities  in  your  particular  com- 
munity. Help  survey  your  county's  needs, 
and  arrive  at  a  solution.  If  no  one  has 
done  anything  about  getting  the  county's 
share  of  state  and  federal  money  for  hos- 
pital construction  or  expansion,  take  it 
upon  yourself  to  see  that  something  is 
done — and  soon. 

Many  nurses  around  the  state  have  al- 
ready demonstrated  their  ability  and 
sense  of  community  consciousness  in  this 
connection.  For  example,  in  Taylorsville, 
in  Alexander  County,  a  professional  nurse 
was  one  of  the  local  leaders  who  planned 
and  staged  a  mass  meeting  in  the  interest 
of  acquiring  hospital  facilities  for  the 
county,  which  does  not  have  a  single  hos- 
pital bed.  Now  Alexander  County  is  well 
advanced  toward  adequate  hospital  facili- 
ties for  its  people,  thanks  to  the  initiative 
and  the  determination  of  this  nurse  and  a 
few  other  capable  citizens  who  concerned 
themselves  with  the  problem. 

Support  of  the  local  hospital  campaign 
is  but  one  of  the  many  ways  in  which  pro- 
fessional nurses  can  contribute  to  the 
over-all  success  of  the  State-wide  Good 
Health  Plan.  Equally  important  as  the  job 
of  building  the  hospital  is  the  job  of  staff- 
ing it  with  qualified  personnel.  The  best 
hospital  in  the  world  is.  of  course,  useless 
if  it  is  not  properly  staffed. 

As  all  of  you  know,  the  personnel  prob- 
lem in  our  hospitals  today  is  a  major  one. 
Seventy  thousand  more  graduate  nurses 
are  needed  in  the  nation's  ,hospitals  at  the 
present  time  in  order  to  provide  adequate 
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patient  c.-m-e.  ami  another  eight  thousand 
are  needed  immediately  in  public  health 
work.  Despite  an  intensive  recruitment 
drive.  There  are  sr ill  a  great  number  of 
vacancies  in  fall  classes  at  schools  of 
nursing  in  North  <  'arolina. 

As  a  professional  nurse,  you  are  rhe 
lies!  potential  recruiter  of  student  nurses 
possible.  A  five-minute  talk  by  you  to  a 
young  girl  interested  in  coining  into  the 
profession,  encouraging  her  to  do  so. 
would  mean  more  toward  making  up  her 
mind  than  would  a  ton  of  literature  from 
the  Good  Health  Association,  the  Nursing 
Information  Bureau,  or  any  other  agency. 
Take  it  upon  yourself  to  recruit  the  stu- 
dent nurses  now  so  badly  needed.  You  can 
also  help  by  promoting  the  return  of 
graduate  nurses,  who  have  retired,  to 
serve  during  the  emergency.  And  you  can 
procure  volunteers  whose  work  at  odd 
jobs  in  the  hospital  will  make  the  nurses' 
burden  lighter. 

North  Carolina  is  on  the  march  in  the 
field  of  health.  The  state's  health  rating- 
can  be  changed  from  forty-second  in  the 
nation  to  first,  but  it  will  take  time  and 
ir   will   take   effort.    Everyone   must   help. 

For  further  details  on  how  you.  as  a 
professional  nurse,  can  contribute  to  the 
success  of  this  great  program,  write  to  the 
flood  Health  Association.  720  One  Eleven 
Corcoran  Street.  Durham.  North  Carolina. 


Board,  who  recently  resigned,  after  a  year 
of  service. 

The  Board  also  elected  .Miss  Ethel  Cave 
Burton.  Educational  Director,  Charlotte 
Memorial  Hospital.  Charlotte,  North  Caro- 
lina, as  President. 


Miriam   Daughtry   Appointed 
Secretary-Treasurer  of  N.   C. 
Board    of    Nurse    Examiners 

Miss  Miriam  Daughtry,  former  Presi- 
dent of  the  North  Carolina  Board  of 
Nurse  Examiners,  was  elected  Secretary- 
Treasurer  of  the  Board  on  August  16.  She 
will  assume  her  new  duties  in  the  Raleigh 
office  on  September  1. 

A  native  of  Fuquay  Springs,  North 
Carolina.  Miss  Daughtry  received  her  A.B. 
degree  from  Meredith  College.  Raleigh, 
North  ('arolina.  After  teaching  in  public 
schools  for  three  years,  she  entered  the 
Pennsylvania  Hospital  School  of  Nursing. 
Philadelphia.  Pennsylvania,  from  which 
she  was  graduated  in  1936.  She  has  had 
post  graduate  work  at  Woman's  Hospital. 
New  York  City,  and  the  University  of 
Pennsylvania,  Philadelphia.  For  the  past 
four  rears.  Miss  Daughtry  has  been  As- 
sistant Director  of  Nurses  at  the  N.  C. 
Baptist   Hospital.  Winston-Salem. 

Miss  Daughtry  succeeds  Miss  Myra 
Maxwell    as    Secretary-Treasurer    of    the 


MARY  LEWIS  WYCHE  LOAN 
FUND 

Mrs.  Kate  Webb  Williamson.  R.N., 
( 'hair  man 

The  Mary  Lewis  Wyche  Loan  Fund  of 
the  North  Carolina  State  Nurses'  Associ- 
ation is  ten  years  old.  The  Fund  was 
established  at  the  Annual  Convention  in 
1937  at  the  suggestion  of  District  Seven 
of  the  North  Carolina  State  Nurses'  As- 
sociation, with  the  initial  gift  of  $75.  The 
purpose  of  the  Fund  is  to  provide  loans  to 
members  of  the  North  Carolina  State 
Nurses'    Association    for    graduate    work. 

The  first  obligation  of  the  Committee 
was  to  increase  the  Fund.  This  was  done 
rapidly  by  donations  from  district  and 
alumnae  associations,  many  individual 
nurses  and  members  of  Miss  Wyehe's  fam- 
ily. By  1940  the  Fund  amounted  to 
$1,008.73.  As  of  November  194(1  the  Fund 
totaled  $1,459.36. 

Two  district  and  one  alumnae  associ- 
ations make  annual  contributions  to  the 
Fund,  but  it  is  hoped  that  many  of  the 
professional  nursing  organizations  and  in- 
dividual nurses  in  the  state  will  make  do- 
nations in  the  near  future. 

Only  one  nurse  has  used  the  Fund  for 
graduate  work,  but  this  is  probably  be- 
cause many  scholarships  were  available 
during  the  war.  and  nurses  who  were  in 
military  service  did  graduate  work  on  the 
G.I.  Bill  of  Rights.  Many  nurses  are  ex- 
pected to  apply  for  loans  during  the  next 
few  years. 

Any  nurse  who  has  been  a  member  of 
the  North  Carolina  State  Nurses'  Associ- 
ation for  at  least  one  year,  if  a  graduate 
of  a  North  Carolina  School  of  Nursing,  is 
eligible  for  a  loan  from  this  Fund.  Gradu- 
ates of  out-of-state  accredited  schools,  who 
have  worked  in  North  Carolina  and  have 
l-een  members  of  the  North  Carolina  State 
Nurses'  Association  for  at  least  three 
years,  are  also  eligible.  The  nurse  should 
be  recommended  by  an  official  registry,  in- 
stitution, organization  or  individual  by 
whom  she  was  employed  last.  The  loan 
may  be  used  for  studying  at  any  college  or 
university  approved  by  the  Mary  Lewis 
Wyche  Loan  Fund  Committee. 
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Definite  regulations  and  application 
blanks  have  been  prepared  by  the  Commit- 
tee and  are  available  from  the  Chairman 
of  the  Committee  or  State  Headquarters' 
Office. 

Let's  increase  the  Mary  Lewis  Wyche 
Loan  Fund  and  urge  our  members  to  use 
it  for  graduate  work. 

Changes  in  Curriculum 

The  Department  of  Public  Health  Nurs- 
ing, School  of  Public  Health.  University  of 
North  Carolina,  announces  a  change  in  the 
curriculum  leading  to  a  certificate  in  Pub- 
lic Health  Nursing. 

Beginning  September  1947,  the  curricu- 
lum will  consist  of  three  quarters  of  aca- 
demic, plus  one  quarter  of  field  work. 

In  addition  to  the  certificate  program, 
the  School  of  Public  Health  offers  a 
Bachelor  of  Science  degree  in  Public- 
Health  Nursing. 

The  School  of  Public  Health  also  offers 
an  M.P.H.  or  a  Master's  degree  may  be 
obtained    in    Sociology    or    Education. 


CONVENTION     OF     INTERNA- 
TIONAL COUNCIL  OF 

NURSES 

Ties  strained  by  war  'conditions  were 
renewed  and  strengthened  as  the  Inter- 
national Council  of  Nurses,  oldest  inter- 
national organization  of  professional 
workers,  held  its  first  postwar  congress 
in  Atlantic  City,  N.  J.,  May  11-16. 

From  39  nations  6,600  professional 
nurses  came  together,  748  of  them  over- 
coming difficulties  of  travel  to  attend  from 
outside  the  United  States  and  Canada. 
They  represented  a  combined  membership 
of  250,000. 

The  American  Nurses'  Association, 
largest  member  association,  was  in  charge 
of  arrangements  and  hospitality.  Nurses 
of  the  U.S.A.  joined  with  those  of  several 
other  countries  in  raising  an  international 
fund  for  travel  and  other  expenses  of 
official  delegates.  A.N.A.  staff  members 
planned  observation  visits  to  leading 
health  agencies,  and  hospitality  commit- 
tees in  the  larger  cities  arranged  special 
events  before  and  after  the  congress. 

Gerda  Hojer,  Stockholm,  Sweden,  Presi- 
dent of  the  Swedish  Nurses'  Association, 
was  elected  international  president  at  the 
Grand  Council  meeting  in  Washington, 
D.  C,  May  5-9.  She  succeeds  Effie  J. 
Taylor,  New  Haven,  Connecticut,  formerly 


Dean  of  Yale  University  School  of  Nurs- 
ing, who  has  been  President  since  the  last 
previous  Congress,  held  in  London  in 
1937. 

Other  officers  are  First  Vice-President. 
Mary  I.  Lambie.  Director,  Division  of 
Nursing.  New  Zealand  Health  Depart- 
ment, Wellington.  New  Zealand;  Second 
Vice-President,  Katharine  J.  Densford. 
President,  American  Nurses'  Association, 
and  Director.  School  of  Nursing,  Uni- 
versity of  Minnesota.  Minneapolis;  Third 
Vice-President,  Grace  M.  Fairley,  Van- 
couver, B.  C,  Canada,  formerly  Director 
of  Nurses,  Vancouver  General  Hospital ; 
and  Treasurer.  Miss  G.  E.  Davies,  Lon- 
don, England,  formerly  Registrar,  Gen- 
eral Nursing  Council  for  England  and 
Wales. 

The  next  Congress  will  meet  in  Stock- 
holm in  June  1949,  marking  the  50th  an- 
niversary of  the  founding  of  the  Interna- 
tional Council  of  Nurses. 

Among  the  resolutions  adopted  were 
those  by  which  the  members: 

Pledged  active  support  to  the  United 
Nations,  World  Health  Organization. 
League  of  Red  Cross  Societies,  and  other 
international  bodies  working  for  peace 
and  good  will. 

Pledged  support  to  the  Children's  Fund 
proposed  by  the  United  Nations  for  relief 
of  children  all  over  the  world. 

Declared  the  general  nurse  shortage 
made  up  of  complex  factors  and  called  for 
the  co-operation  of  all  people  of  good  will 
with  the  nursing  profession  in  seeking  its 
solution. 

Called  on  "the  finest  young  women  in 
all  countries  to  consider  seriously  entering 
the  profession  of  nursing."  in  order  to  pro- 
vide "a  greatly  needed  and  honored  serv- 
ice." 

Urged  development  of  nurses'  profes- 
sional associations  as  the  most  suitable 
spokesmen  for  nurses  in  questions  of 
hours,  salaries  and  employment  condi- 
tions. 

Promised  to  assist  nurses'  professional 
associations  as  the  most  suitable  spokes- 
men for  nurses  in  questions  of  hours,  sal- 
aries and  employment  conditions. 

Promised  to  assist  nurses'  national  as- 
sociations throughout  the  world  with 
teaching  equipment  and  materials,  as  well 
as  to  continue  providing  uniforms,  food 
packages,  and  other  aid  to  nurses  who 
need  it. 

Adopted  findings  of  a  Study  Committee 
calling  for  an  enlarged  program  for  the 
International  Council,  including  a  Bureau 
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of  Education,  and  for  return  of  headquar- 
ters to  London  as  soon  as  feasible. 

Conferred  honorary  memberships  on 
Miss  Taylor  and  on  Dame  Ellen  Musson, 
England,  who  was  for  22  years  honorary 
treasurer  of  the  Council. 


SPECIAL   MEETING   OF   A.N.A. 
HOUSE   OF   DELEGATES 

A  Special  Meeting  of  the  A.N.A.  House 
of  Delegates  will  he  held  at  the  Stevens 
Hotel.  Chicago.  Illinois,  September  13-14, 
1947. 

The  purpose  of  the  Special  Meeting  is 
to  consider  further  the  Report  of  the 
Structure  Study  which  was  made  by  Ray- 
mond Rich  Associates  in  1946.  The  House 
of  Delegates  voted  in  September  1946  to 
have  the  Report  of  the  Structure  Study 
analyzed  by  the  A.N.A.  Committee  on 
Structure  Study  and  sent  to  the  State 
Nurses'  Associations  before  the  American 
Nurses'  Association  approved  the  Report. 
It  also  voted  to  consider  the  matter  fur- 
ther at  a  special  meeting  of  the  House  of 
Delegates  to  be  held  before  October  1, 
1947. 

The  North  Carolina  State  Nurses'  As- 
sociation with  a  membership  of  2.745  on 
August  13  is  entitled  to  27  delegates,  but 
only  13  members  of  the  North  Carolina 
State  Nurses'  Association  will  be  able  to 
attend.  The  following  North  Carolina 
nurses  will  be  present  and  represent  our 
professional  organization :  Edna  L.  Hein- 
zerling.  President,  Winston- Salem :  Mrs. 
Marie  B.  Noell,  Executive  Secretary,  Ra- 
leigh ;  J.  Virginia  Miles,  Counselor,  Ra- 
leigh ;  Miriam  Daughtry,  Secretary-Treas- 
urer, N.  C.  Board  of  Nurse  Examiners, 
Raleigh ;  Florence  Wilson.  Chairman, 
State  Committee  on  Structure  Study, 
Durham ;  Elaine  Mashbum,  Asheville ; 
Mrs.  Lena  Nash  Johnson.  Charlotte; 
Emily  Morton,  Wilson ;  Mrs.  A.  H.  Thomp- 
son, Rocky  Mount ;  Frances  Flye.  Wilson  ; 
Eula  Rackley,  Sanatorium ;  Anna  Shupp, 
Winston-Salem ;  Mrs.  Anna  D.  Roberson. 
Wilson. 

The  1948  Biennial  Convention 

According  to  a  recent  announcement, 
the  194S  Biennial  Convention  of  the 
American  Nurses'  Association,  the  Na- 
tional League  of  Nursing  Education,  and 
the  National  Organization  for  Public 
Health  Nursing  will  be  held  in  Chicago, 
Illinois,    May    31    through    June    4.    The 


Stevens  Hotel  will  in-  headquarters  for 
the  American  Nurses'  Association ;  the 
Palmer  House  for  the  National  League  of 
Nursing  Education,  and  I  ho  Congress  Ho- 
tel for  the  National  Organization  for  Pub- 
lic Health  Nursing.  The  general  sessions 
and  the  A.N.A.  House  of  Delegates  meet- 
ings will  be  held  in  the  Chicago  Coliseum. 
Make  your  plans  to  attend  this  Biennial 
meeting  late  next  Spring. 

Revised  Red  Cross  Nurse 
Enrollment  Plan 

The  Central  Committee  of  the  American 
National  Red  Cross  has  approved  a  re- 
vised plan  for  the  enrollment  of  Red  Cross 
nivrses  designed  to  provide  a  medium 
through  which  nurses  may  participate  in 
community  volunteer  activities  through 
the  American  Red  Cross. 

Red  Cross  chapters  will  enroll  nurses 
who  are  willing  to  be  called  upon  for 
service  in  their  local  communities  in  time 
of  disaster  or  to  provide  instruction  in 
home  nursing  or  for  nurse's  aides. 

Under  the  new  nurse  enrollment  plan  it 
is  the  intention  of  the  Red  Cross  to  offer 
training  institutes  through  which  gradu- 
ate nurses  may  supplement  their  profes- 
sional training  and  prepare  themselves  to 
meet  specific  community  needs. 

Nursing  organizations,  nursing  leaders, 
directors  of  hospital  schools  of  nursing, 
and  others  who  are  to  have  a  part  in  the 
new  recruitment  plan  for  Red  Cross 
nurses  will  be  furnished  an  outline  of 
plans  and  procedures  for  enrollment  as 
soon  as  they  have  been  completed  by  the 
Red  Cross  Nursing   Service. 


ATTENTION,    ENROLLED    RED 
CROSS  NURSES! 

In  adapting  its  nurse  enrollment  pro- 
gram to  peacetime  needs,  the  American 
Red  Cross  plans  to  reduce  the  materials 
in  its  enrollment  and  recruitment  file,  and 
urges  enrolled  nurses  to  make  prompt  re- 
quest for  the  return  of  certain  papers  they 
may  wish  to  preserve. 

The  variety  of  papers  many  nurses  are 
expected  to  request  include  confidential 
work  references,  school  of  nursing  creden- 
tials, birth  certificates  or  other  evidences 
of  citizenship,  and  other  legal  documents. 
Requests  for  the  return  of  material  should 
be  addressed  to  Ruth  B.  Freeman.  Admin- 
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istrat.or,  Nursing  Services,  American  Na- 
tional   Red    Cross.    Washington    13,    D.    C. 

School  of  nursing  credentials  or  other 
confidential  work  references  cannot  be 
released  to  the  individual  nurse,  but  may 
be  turned  over  to  any  nurse  placement 
agency  or  returned  to  the  school  of  nurs- 
ing. Other  material  that  the  nurses  desire 
will  be  returned  to  them. 

Army  nurses  who  served  in  World  War 
II  need  not  request  material  to  be  re- 
turned inasmuch  as  this  data  has  been 
transferred  to  the  Army  Nurse  Corps  for 
their  permanent  files.  Personal  data  of 
Navy  nurses  of  World  War  II  may  be  re- 
turned on  request  to  Miss  Freeman.  Con- 
fidential papers  have  been  sent  to  the 
Navy  Nurse  Corps  files. 

Historic  material  concerning  the  Red 
Cross  Nurse  Enrollment  Service  and  the 
tiles  of  individuals  prominent  in  general 
nursing  and  Red  Cross  nursing  will  be 
retained  in  the  Red  Cross  archives. 


Parliamentary   Instructions 

Mrs.  Herbert  Taylor  of  Dunn.  iNTorth 
Carolina,  will  serve  as  Convention  Parlia- 
mentarian in  Asheville.  October  14-17, 
1947. 

Mrs.  Taylor  will  hold  classes  in  parlia- 
mentary procedure  for  officers  of  district 
nurses'  associations  at  noon  on  Wednes- 
day, Thursday  and  Friday,  October  15,  16. 
and  17.  She  will  also  be  happy  to  confer 
with  district  or  alumnae  officers  regard- 
ing parliamentary  customs. 


Former  President  Leaves  State 

Miss  Hazel  C.  Williams,  immediate  past 
President  of  the  North  Carolina  State 
Nurses'  Association,  member  of  the  Board 
of  Directors,  and  chairman  or  member  of 
some  of  the  major  committees  of  the  State 
Association,  has  resigned  her  position  as 
Director  of  Nurses  at  Grace  Hospital. 
Morganton,  to  accept  a  position^  South 
Carolina.  Miss  Williams  also  resigned 
from  the  Board  and  committees. 

Miss  Williams  has  accepted  the  position 
of  Director  of  Nurses  at  Spartanburg 
General  Hospital,  Spartanburg.  South 
Carolina :  and  will  assume  the  duties  of 
her  new  position  early  this  fall. 

The  officers  and  members  of  the  North 
Carolina  State  Nurses'  Association  are 
grateful  to  her  for  her  contribution  to  the 
work  of  the  professional  nursing  organiza- 
tions and  regret  that  she  is  leaving  North 
Carolina. 


Nurses  Registered  in  Montana 

We  call  your  attention  to  this  provision 
in  the  new  law. 

"Any  person  holding  a  license  or  certifi- 
cate of  registration  to  practice  nursing  in 
Montana  as  a  registered  nurse  authorized 
by  any  prior  board  and  issued  by  the 
Governor,  which  license  is  valid  and  for 
which  fees  Imve  been  fully  paid  on  July 
1,  1947,  shall  thereafter  be  deemed  to  be 
licensed  as  a  registered  nurse  under  the 
provisions  of  this  Act." 

This  means  that  if  your  license  is  not 
in  good  standing,  the  renewal  fees  which 
are  delinquent  must  be  paid  by  July  1, 
1947  in  order  that  you  may  be  licensed 
under  the  new  Act. 

If  you  have  not  paid  the   renewal  fee 
for  1947,  write  the  Board   of  Examiners 
for    Nurses   immediately    for    information  j 
regarding  the  status  of  your  Montana  li- 
cense. 


Attention,  Ex-Service  Nurses 

A  bill  establishing  the  Regular  Army 
Nurse  Corps  and  Women's  Medical  Spe- 
cialists Corps  has  recently  become  a  law. 
This  means  that  the  Army  Nurse  Corps 
is  now  ready  for  the  integration  of  ex- 
service  women  into  the  Regular  Corps. 
The  applicant  must  be  between  21  and  35 
years  of  age,  a  citizen  of  the  United 
States,  a  graduate  registered  nurse  who 
lias  served  satisfactorily  in  the  Army 
Nurse  Corps  as  a  Reserve  or  A.U.S.  officer 
during  World  War  II.  who  is  physically 
qualified  for  full  military  duty  and  who 
passes  prescribed  integration  tests.  Per- 
tinent data  and  application  blanks  may 
be  obtained  from  Lt.  Col.  Agnes  A.  Maley, 
Chief,  Nursing  Division,  Medical  Section. 
Headquarters  Third  Army,  Old  Post  Office 
Building.  Atlanta  3.  Georgia — telephone 
RA  3131.  Ext.  4149.  At  the  present  time 
the  Army  Nurse  Corps  has  a  great  many 
vacancies  as  we  have  long  been  awaiting 
the  passing  of  this  bill.  It  is  a  wonderful 
opportunity  for  those  ex-service  nurses 
who  want  to  make  the  Army  Nurse  Corps 
their  career. 


Annual  Renewal  of  License  is  Mandatory  in  North  Carolina.  January  1,  1948 
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The  North  Carolina  State  Nurses'  Association  in  special  session  in  Greens- 
|oro,  North  Carolina,  on  March  15,  1947,  voted  to  adopt  the  Economic  Se- 
curity Program  of  the  American  Nurses'  Association  and  that  each  member 
of  the  North  Carolina  State  Nurses'  Association  be  requested  to  authorize  the 
North  Carolina  State  Nurses'  Association  to  act  as  her  collective  bargaining 
agent  regarding  the  establishment  of  employment  standards.  Authorization 
may  be  given  by  voting  affirmatively. 


VOTE   NOW 

Do  you  wish  the  North  Carolina   State  Nurses'   Association    to   act   as  your 
sole  bargaining  agent  with  your  employer'? 

Yes  □  No  Q 

Are  you  a  member  of  the  North  Carolina  State  Nurses'  Association  ? 

Yes  □  No  □ 


Signed 

Address 

Type  of  Nursing  Position 
Institution  oi  Agency 


(Street)  (City)  (County) 


Please  Cast  Your  Vote  by  Clipping  This  Page  and  Mailing  it  to 
NORTH  CAROLINA  STATE  NURSES'  ASSOCIATION 

415  Commercial  Building 
RALEIGH,  NORTH  CAROLINA 


a> 
3 

i— ■• 

Orq 

>V 

d 

pa 

o 

03 
O 

to 

<rf- 

jrpi 

►tf 

2 
O 

fe! 

o- 

CO 

f 

* 

O 

&> 

CX) 

H 

-q 

O 

» 

